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Definition of Terms  

Term  Definition  

Gender Socially defined differences between women and men, girls 
and boys, and gender diverse adults and children. These 
differences include roles, responsibilities, rights, entitlements, 
characteristics, obligations, and power dynamics in different 
areas (economic, social, and political) associated with sex 
and sexuality. 

Gender Analysis Tool for analyzing gender-based inequities within a particular 
context, that is, global, regional, country, community level, or 
other level. The analysis often informs program design and 
implementation to ensure that specific interventions are dually 
addressing the existing gender inequities and meet the needs 
of people of different genders 

Equality A broad concept and a goal for development. It is achieved 
when individuals and groups have equal rights, freedoms, 
conditions, and opportunities for realizing their full potential 
and for contributing to and benefiting from economic, social, 
cultural, and political development. It means society values all 
members equally for their similarities and the diverse roles 
they play. It signifies the outcomes that result from gender 
equity strategies and processes. 

Inclusion/Social 
inclusion 

The process of improving the ability, access, dignity, and 
opportunity of people who have been disadvantaged based 
on their social identity, to take part in society. This process 
requires changing systems and challenging norms. 

Intersectionality Interaction of an individual’s identities (race, gender, disability 
status, age, and other aspects) in ways that can intensify the 
inclusion or exclusion they experience. Intersectionality is the 
understanding that a person may enjoy advantages, or suffer 
disadvantages, based on multiple identities 

Marginalization: Dynamic processes resulting in a group or class of people 
excluded from power and access to resources and relegated 
to a secondary position due to underdevelopment, lack of 
resources, distance; oppression; lack of cultural integration, 
lack of adaption to norms; or a combination thereof 

Norms: Informal rules that govern behavior in groups and societies. 
Norms vary between groups and over time. 

Persons with 
disabilities 

Persons with disabilities include those who have long-term 
physical, mental, intellectual, or sensory impairments which in 
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Term  Definition  

interaction with various barriers may hinder their full and 
effective participation in society on an equal basis with others. 

Sex A legal, anatomical, and/or biological distinction, typically 
using the categories male, female, and (sometimes intersex).  

Sexual 
harassment 

Any form of unwanted verbal, non-verbal, or physical conduct 
of a sexual nature with the purpose or effect of violating the 
dignity of a person, especially when creating an intimidating, 
hostile, degrading, humiliating, or offensive environment. 

Peri-urban Areas surrounding the main town or city centres that act as 
transition points between the mains and rural area, exhibits 
characteristic features of rural and urban centres. It includes 
satellite markets or towns and upcoming shopping/market 
centres  

Urban Towns that are mainly for conducting commercial activities 
with no agricultural activities and includes cities and main like 
Kisumu, Nairobi and towns like Homa Bay. These usually 
have high population density 

Largely rural Areas that are far away from towns that are sparsely 
populated where agriculture is practiced either on small or 
large scale with a low population density is low. 
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Abbreviations/Acronym 

Acronym Description 

BCC Behavior Change Communication 

CCBA Coca Cola Beverages Africa 

CEOs  Chief Executive Officers 

CIDP County Integrated Development Plan 

DI Development Initiatives 

     EABL East African Breweries Limited 

ERP Employment to Population Ratio 

FAO Food and Agriculture Organization 

FGD Focus Group Discussion 

GESI Gender Equality and Social Inclusion  

GLP Global Labor Program 

GoK Government of Kenya 

HAF Harvard Accountability Framework 

IARA  Inter-Act Research Associates 

IDI In-Depth Interview 

IDS Institute for Development Studies 

IERC Institutional Ethics Review Committee 

IRB Institutional Review Board 

IERC Institutional Ethics Review Committee 

IF Inclusive Future 

ILO International Labor Organizations 

KBL Kenya Breweries 

KEFEADO Kenya Female Advisory Organization 

KIHBS Kenya Integrated Household Survey 

KII Key informant Interview 

KNBS Kenya National Bureau of Statistics 
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Acronym Description 

KNHPC Kenya National Housing and Population Census 

LGBQT Lesbians Gay Bisexual… Transgender 

MCAs  Member of County Assemblies 

NACOSTI National Commission for Science, Technology, and Innovation 

NSE Nairobi Stock Exchange 

OPDs Organizations of Persons with Disabilities 

PWD People with Disabilities 

SU Strathmore University 

ToC Theory of Change 

TU Trade Unions 

UN  United Nations 

UNCRPD United Nations Convention on the rights of Persons with 
Disabilities 

UNCSECPR United Nations Covenant Social, Economic, Cultural and Political 
Rights (UNCSECR) 

USAID United States Agency for International Development 

VCs Value Chains 

WHO World Health Organization 
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Executive summary 
This GESI study explored emerging and old trends that constitute vulnerabilities that 

intersect and reinforce each other to impede participation of women, persons with 

disabilities, and other marginalised1 groups at different levels in the Coca Cola 

Beverages (CCBA) and Kenya Breweries Limited (KBL) Value Chains (VCs). The 

study specifically sought to understand the root causes of gender inequalities. The 

results of the study would assist in designing and implementing gender 

transformative capacity building and policy interventions. Inter-Act Research 

Associates was contracted by Kenya Female Advisory Development Organization 

(KEFEADO) the study implemented in partnership with Sightsavers within the Global 

Labor Program-Inclusive Futures. The study sites were Nairobi, Kisumu, and Homa 

Bay Counties.  

The study employed a mixed method design and applied a GESI analysis approach 

using the intersectional lens which assessed social aspects in the VCs that relate to 

access to spaces for engagement, institutional practices; gender roles and 

responsibilities; cultural norms and beliefs; access and control over assets and 

resources; and patterns of power and decision making. A Semi-Structured Interview 

Questionnaire (SSIQ) was used to collect quantitative data while the qualitative data 

was collected using key informant Interview (KII) and Focus Group Discussion (FGD) 

checklists. The research participants were identified using purposive sampling 

approach and involved 200 for SSIQs, 20 FGDs and 33 KIIs. Stakeholders critical 

per domains were engaged in the preparatory stages of the study as well as during 

the study as respondents at various capacities. For quantitative data, a response 

rate of 97.5% was attained.  

In terms of socio-demographic characteristics, the study reached out to more female 

(54.87%) than male (45.13%), constituting participants 35 years and above (59.7%) 

and18-35 years old (40%). The proportion of male respondent without disability were 

21.5%, male respondents with disability were 19.5%, female respondents’ people 

with disability without disability were 29.7%, female respondents with disability were 

24.6%, while caregivers or assistants were only 4.6% of the total sample. In total 

about 49% of the respondents had disability while 51% did not. 

The study explored how gender roles were perceived to perpetuate gender 

discrimination. It was found that more women without disability (34.5%) than women 

with disability (25.2%) experienced discrimination based on their gender roles. 

Cultural practices play a significant role in the KBL VC affecting more women than 

 
1 The marginalized or minority persons and groups include young women and men 
without disabilities who are economically disadvantage, persons with disabilities, 
widows and widowers  
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men thereby impeding women from accessing engagement paces within the VC. 

This is because of myths and misconceptions prevalent in the community that 

prevent negatively affect participation of women in the VC. Women do not have 

access to land or property, and they are likely to miss out on the opportunities that 

exist like credit, farm inputs mainly because of conditions required to enter contract 

farming are likely not to be met by women partly because they may not have the 

required documents. Women perform more duties and spend more time working in 

the VC and they go unpaid because this is seen as their normal duties. Women 

faced more barriers when accessing properties like lands and other assets within the 

family. In fact, women do not own land and have not rights to property. With the KBL 

VC, the largest proportion (54%) of female respondents with disability faced the 

greatest of the barriers related to property rights, this was followed by male 

respondents with disability (47%), then female respondents without disability (41%), 

then male respondents without disability (33%). Property ownership was largely 

based on inheritance that is deep rooted in the culture. Barriers facing persons with 

disability was found to be inadequate gender and disability responsive policies that 

address challenges faced outside the formal engagement with KBL or any corporate 

actors in VC. 67.2% of the respondents were unaware of the relevant laws that 

protect their rights, 72% of the respondents indicated the existence of work-related 

practices that disadvantage them directly or indirectly; and 65% of the respondents 

noted that they were not adequately represented in leadership roles in their places of 

work. It was observed that officials of the social groups were largely men, whereby 

44% felt representation was gendered with 49% indicating that it was fair to both 

genders. 42.2% of respondents indicated that there are practices that discriminated 

against their participation in the value chain; 39.6 % of respondents felt that social 

gender norms facilitate or act as barriers to their participation in the value chain with 

majority being women. Gender roles and responsibilities also seemed to 

disadvantage women with a lot of time spent on reproductive roles. 

Brands and employers have gender responsive policies that focus on people 

formally engage in their respective VCs. This excludes those informally engaged in 

VCs hence they need to focus their policies so that they can benefits. Therefore, 

brands and employers have policies that seek to promote gender responsive and 

inclusive labor practices for all actors but more needs to be done to achieve the 

required gender representation outcomes that will see more participation of young 

people, women and men with and without disabilities. Although OPDs and Trade 

unions focus on addressing issues facing workers and producer by engagement 

policy makers and implementer, they work with organized groups which are affiliated 

to them, and which again deny the workers in the informal sector an opportunity to 

benefits from such actions to benefit. Since most women and persons with 

disabilities in the VCs are not in organized groups registered with COTU or to its 

affiliate members, many issues/cases go unreported and those that get reported, it 

takes time to address them, financial intermediaries and other service providers have 

not developed products that respond and address the needs of persons with 

disabilities and the marginalized groups. The labor market governance domain 
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should strive to work to develop and operationalize policy framework that that 

promote participation of women with disabilities. Across the three counties, the 

research found out that each of the counties had developed frameworks to 

implement the provisions that will ensure women and persons with disabilities 

participate in the labor market 

The study concludes that barriers exist in the two VCs across the three counties that 

hinder effective participation of women and men with and without disabilities working 

within and outside these VCs. These barriers range from low levels of awareness on 

policies that protect people with disabilities, women and the marginalized; limited 

knowledge on how to access opportunities in the VCs and public offices;  low 

representation of women in leadership positions (65%);unfavorable working 

conditions (72%)especially for women who face discrimination and risk GBV at the 

workplace; cultural myths and misconception about disability and women particularly 

in the sorghum VCs (47%),  discrimination on the basis of gender, age, disability 

status and the social status, unequal renumeration benefits, lack of access to key 

resources for women, like land ;Inability of women to participate in decision making 

process; gender roles and responsibilities and weak implementation of policy 

provisions that seek to empower persons with disabilities women, youth and other 

stakeholders by relevant institutions.  

This GESI study recommends the following that both Sightsavers and KEFEADO 

should have a clear gender mainstreaming plan that will seek to address the 

gendered gaps identified. The design of the intervention should take cognizance of 

the diversity of actors and be responsive to the needs and requirements of workers 

and producers so that they are productive and benefit from the VCs. OPDs and other 

Stakeholders should adopt a joint advocacy strategy that focus on the issues of 

access to resources particular land for women  with disabilities, decent work and 

equal pay gender based violence and challenging harmful cultural beliefs and gender 

norms that continue to disadvantage women from the value chains Project 

proponents should design and support specific-customized capacity strengthening 

initiatives that target different categories of support groups and facilitate group 

formation; and develop strategies geared towards changing the attitudes and 

perceptions reinforced by cultural and social norms. Employers and brands are 

further encouraged to conduct gender and disability audits in order to ensure 

effective mainstreaming of the same. 
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1 Introduction 
In May 2022, Kenya Female Advisory Organization (KEFEADO) in partnership with 

Sightsavers, commissioned a Gender Equality and Social Inclusion Study (GESI) covering 

two key value chains- namely, Coca Cola Beverages Africa (CCBA) Value Chain (VC) and 

Kenya Breweries Limited’s (KBL) sorghum VC fall. This study is in line with the aims of 

Global Labor Program (GLP)-Inclusive Futures (IF) which seeks to enhance the 

empowerment of women and men with disabilities. GLP-IF is a collaborative program that 

brings together a range of local and international organizations recognized globally for their 

expertise in labor rights, gender and disability inclusion, equality, systems thinking, 

evaluative research, learning and evidence uptake.  

The program aims at providing solutions to the intersection of emerging trends in labor and 

inclusive development as well as increasing protection for workers’ rights by identifying and 

finding solutions to the usual unconsidered vulnerabilities that intersect with each other and 

prevent women, Persons with Disabilities, and other marginalised groups from attaining real 

empowerment: economically, politically, and socially. The main purpose of the program is to 

demonstrate that a set of relational capacity building interventions along VCs leads to 

improved levels of employment among people, particularly women with disabilities and men 

with disabilities as well as improvements in the protection of their labor rights. 

1.1 The goals, objectives and outcomes of GLP-IF 

The overarching goal of the program is that national and transnational VCs demonstrate that 

inclusion and labor rights are integral and achievable no matter what the employment 

relationship or the location of employment is. That more inclusive labor markets benefit all 

individuals and value chain stakeholders with and without disability. This will be achieved 

through a set of interconnected outcomes defined under four domains of change, set out in 

the theory of change (ToC). The following are key outcomes of the program:  

• That more women with disabilities and men with disabilities (and their enterprises) 

participate confidently in labor markets and enjoy and exercise their labor rights  

• That OPDs and Trade Unions increasingly support women and men with disabilities and 

the private sector by promoting and protecting labor rights  

• That brands and VC employers consistently champion, apply and measure inclusive and 

fair practices which align to CRPD, UN Global Compact, national legislation, and ILO 

decent work principles  

• That governments comply with their obligations to ensure equal participation in 

employment under the CRPD, International Covenant on Economic, Social and Political 

Rights (ICESPR) and ILO conventions, through enforcement and implementation of anti-

discrimination legislation and policies. 
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1.2 Objectives of GESI Analysis 

The following are the main objectives of the GESI:  

1. To better understand the root causes of gender inequalities and their correlation with the 

value chains as guided by the ToC. 

2. To support the refinement of Global Labor Program-Inclusive Futures ToC based analysis 

findings and inform the design and implementation of gender transformative interventions 

in the locations of intervention.  

3. To support the design and development of effective gender and disability capacity building 

initiatives for Global Labor Program-Inclusive Futures participants and partners. 

2 Literature review 

2.1 Global, Country and County Contexts  

The sub-section looks at the global, country and county level context within the target 

counties where the GESI study was conducted.  

Trends in Demographics and Prevalence rates 

Generating accurate data for disability is an internationally recognised problem, official data 

by Governments remain the most authoritative source for disability planning and 

implementation of disability inclusive development (Development Initiatives, 2020; WHO, 

2018). According to the 2019 Kenya Population and Housing Census (KPHC) 2.2% (0.9 

million people) (aged 5 and above) of Kenyans live with some form of disability (Kenya 

National Bureau of Statistics (KNBS 2019). Authoritative sources point to varying data in 

terms of disability prevalence. For example, the Kenya Integrated Household Budget Survey 

(KIHBS) 2015/16 reported disability prevalence rate of 2.8%, which was a decrease from 

what was reported in 2007 by Kenya National Survey for Persons with Disabilities that 

reported 4.6% prevalence rate. Further, the WHO Survey, 2002-2004, found a disability 

prevalence rate of 10.3%. The KPHC report shows that 918,270 people aged 5 years and 

above had a disability, with more women (523,883) than men (394,330) having disabilities.  

The KPHC 2019 found that 1.9% of men have a disability against 2.5% of persons with 

disability women. This was a decrease from the 2009 KPHC where 3.5% were women 

against 3.4% were men. Disability prevalence in Kenya is higher in rural areas (2.6% or 0.7 

million) than in urban areas (1.4% 0r 0.2 million). This is lower compared to reports from 

2009 KPHC where 3.8% of rural populations and 3.1% of urban populations had a disability 

(KNBS, 2012, p. 46). On the other hand, the 2019 census, places the highest prevalence 

rates of disability in central, eastern, and western parts of Kenya: with Embu County (4.4%), 

Homa Bay (4.3%), Makueni (4.1%), Siaya (4.1%) and Kisumu counties (4%).  
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Participation of People with Disabilities in the Labor Markets  

According to the global trend in labor rights, research indicate that women, people with 

disabilities and youth are largely identified as being at greater risk of lower, or unfavorable, 

participation in labor markets worldwide. The Constitution of Kenya (2010) envisions the 

country as an inclusive state and guarantees the right to equality for all its citizens.  Kenya 

ratified the United Nations Convention on the Rights of Persons with Disability (UNCRPD) in 

2008 that aims to promote, protect, and ensure the full and equal enjoyment of all human 

rights and fundamental freedoms by all persons with disabilities, and to promote respect for 

their inherent dignity (UNCRPD, 2008). Research on the relationship between employment, 

wages paid at work, and labor participation generally is still scares across the globe (Jones, 

2008). According to Opini (2010), despite the existence of progressive laws such as the 

Disability Act, there is still a gap between the law and actual involvement in the labor market 

(Opini, 2010; Kithura, 2016). Disability affects employment formal of persons with disabilities, 

and women persons with disabilities remain the more affected population (Institute of 

Development of Studies [IDS], 2020). Moreover, the study reveals that COVID-19 has added 

to and even worsened the vulnerabilities facing persons with disabilities in formal 

employment.  

Kisumu County 

Disability statistics for Kisumu County varies very sharply. According to the 2009 KPHC, 

persons with disabilities in Kisumu were 52,517 thereby accounting for 5.4% of the total 

population. According to the latest statistics by KNBS (2019), Kisumu County has 39,929 

persons with disability which translates to 4.0% of her total population. However, according 

to National Council for Persons with Disabilities (NCPWDs), there are 96,980 persons with 

disabilities in Kisumu County out of which only 5,911 persons are already registered by the 

Council (NCPWD, 2018). Additionally, according to an unpublished study by KEFEADO 

called Chambua Project, most (59% or 41/69) persons with disability persons in Kisumu 

County are employed as “self-employed” (Chambua Enhancing Taxation Project Baseline 

Survey Report, 2021). The report further revealed that majority (75%) of the respondents 

with disabilities were of the opinion that their participation and input during county budgeting 

were not considered, and the few that were considered were not implemented while 65% 

expressed that the actual implementation was unresponsive to the needs of persons with 

disabilities.  

Kisumu County has a Gender mainstreaming policy, Sexual and Gender Based Violence 

Policy (SGBV) and, Disability Act. These laws are extensively elaborate in speaking against 

the vices of gender and disability discrimination, SGBV and aim to facilitate inclusive 

development in the County. Additionally, the County’s current CIDP, 2018-2022 makes 

commitment to facilitate implementation of the disability and gender inclusion and protection 

policies. The extent of implementation of these provisions is presented in chapter 4.  
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Homa Bay County 

Disability research is still scarce in Homa Bay County and CIDP of the county also lacks in 

terms of describing disability situation in the County. Homa Bay County is largely rural and 

hosts highest number of persons with disabilities after Embu County. The county hosts about 

38, 700 (4.3%) (KNBS, 2019). A study carried out by Olwenge, and Onyango revealed that 

one of the greatest challenges hindering meaningful implementation of the disability 

mainstreaming policies at the grassroots in Homa Bay County are the socio-cultural factors 

that perceive disability as a curse, a taboo, or witchcraft. Such cultural myths end up 

hindering persons with disabilities from pursuing viable processes towards their self-reliance 

through active engagement in the economic labor markets (Olwenge & Onyango, 2018).  

Homa Bay County has a Sexual and Gender Based Violence policy. The policy aims to 

curtail high number of cases of SGBV which are rampant in the county. According to the 

Kenya Demographic Health Survey (KDHS 2014), 47% of women aged 15-49 reported that 

they have experienced either physical or sexual violence, 33% have experience Physical 

violence only; 3% have experienced sexual violence only. The survey found out that Nyanza 

region in Kenya where Homabay County is situated has the second highest rate of SGBV 

(Homa Bay County Government, 2020). The policy further aims to reinforce legislative 

framework already in force alongside other legislations in the County Assembly seeks to 

support all programs and projects aimed at empowering the survivors of SGBV in the 

County. However, the County does have Gender Mainstreaming Policy or disability policy 

that can be retried online for analysis. Nonetheless, it was in the interest of this study to 

understand the perspectives of women and women with and without disability on the steps 

the county has made in terms of gender and disability mainstreaming especially as relates to 

the KBL, sorghum VC.   

Nairobi County Context 

Employment is a major source of income and an important determinant of social and 

economic outcomes. Holding all other factors constant, households that are most affected by 

unemployment are more often poor households (Nairobi County Integrated Development 

Plan, 2018-2022). Urban poverty and labor force participation are strongly related because 

earnings in the labor market are the main sources of income for urban dwellers (Nairobi 

County Integrated Development Plan [CIDP], 2018-2022). The level of unemployment in 

Nairobi stands at 14.70% with the female unemployment rate standing at 18.99 per cent 

while that of males is 11.55%. The “working poor” account for a substantial proportion of all 

the poor in Nairobi (Nairobi County Integrated Development Plan, 2018-2022). This reflects 

in part the fact that the poor are employed in low productivity industries, including the 

informal sector (CIDP, 2018-2022). The CIDP further acknowledges that the disability 

challenge has affected the marginalized in all aspects of development. People with 

disabilities have been discriminated against regarding involvement in decision making 

processes. Therefore, there is need to involve persons with disabilities in decisions on issues 

affecting them by ensuring that the County has a policy in place for persons with disabilities. 

Nairobi County is ahead in terms of implementation of policies regarding gender and 
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disability inclusion. The County has an SGBV policy and law, gender mainstreaming policy 

and disability Act. However, the level to which these provisions have been implemented 

remain a matter of concern.  

2.2 Discrimination at the workplace 

A status report on gender and social inclusion reveals that most individuals perceive that 

public and private sector establishments do not discriminate workers by disability (GoK, 

2016). For the informal sector, about 40% of the respondents perceived discrimination by 

disability. Meanwhile, only 44% of public sector employees perceived their establishment to 

usually have a diverse workforce with respect to disability, with private sector and informal 

sector perceptions being much lower (ibid). In Kenya there exist significant gender gaps in 

employment with women being half as likely to be formal employees and twice as likely to be 

working in vulnerable jobs compared to men. It is widely acknowledged that persons with 

disabilities face a combination of systematic, attitudinal, or environmental barriers which limit 

their participation in agricultural-based value chains. Attitudinal factors such as 

misconceptions that persons with disabilities cannot engage in formal employment and value 

chain activities (such as farming or retail), distrust by financial institutions that excludes them 

from accessing credit facilities, and self-exclusion due to internalised stigma have been 

identified as some of the factors that limit their participation that contributes to high disability 

employment gap in Kenya that is estimated to be around 53.1% (Development Initiatives, 

2020).  

2.3 Market systems    

Market systems in Kenya are traditionally gender blind, based on a false assumption of a 

“level playing field” and thus fail to recognize and accommodate for underlying gender 

inequalities which impacts on women’s ability to compete with men for productive resources 

and opportunities (Development Initiatives, 2020).  The 2012 Law of Succession Act is 

particularly problematic as it provides for differential treatment of male and female surviving 

spouses, thus embedding gender inequality in formal inheritance rights. Analysis of specific 

sub-sectoral market systems also reveal gender bias: while women predominate in the 

formal workforce of important labor-intensive export sectors, such as cut flowers (65% to 

75% of workers), and textiles (75%), and high value horticulture products such as avocados, 

they are 28% concentrated at the lower end of these value chains and excluded from the 

more profitable retail and international trade end. Financial systems are also gender biased: 

three times more men than women have access to formal sources of credit, twice as many 

men as women have formal savings accounts, while more women (31%) than men (20%) 

rely solely on mobile money accounts (GoK, [Status of Equality and Inclusion in Kenya], 

2016).  
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Access to and control over assets and resources    

Access and control of resources and property is a major challenge to the realization to 

gender equality and social inclusion. According to Banyan (2020), disproportionate 

workloads and a lack of control over productive assets and income impacts women’s 

economic empowerment. For example, in terms of income, overall women earn 58% less 

than men, and women-run enterprises earn 43% lower profits than those run by men (Hyun, 

2020). Information Communication Technology (ICT) is an important productive resource in 

terms of facilitating access to information and markets in this digital era. Although the gender 

gap in access to ICT is shrinking; mobile phone ownership is equal for both men and women 

(47% nationally, 40% in rural areas, and about 62% in urban areas). Internet use is 25% for 

men and 20% for women. In rural areas, these figures drop to 16% and 11% respectively. 

Computer use is almost equal-11% for men and 9% for women nationally, 6.3% and 4.4% in 

rural areas and 24% and 19.3% in urban areas (Hyun, 2020).  

Control over and access to resources is affected by culture, literacy, and location. Men tend 

to advise women on which economic activities to engage in, and men make most of the 

decisions on the use of intra-household assets and incomes. Male entrepreneurs are twice 

as likely to have access to formal savings accounts, and three times more likely to have 

access to formal loans than female entrepreneurs. ICT has increased access to information 

on markets, financial services etc. for both men and women to different levels. ICT has also 

created time available perform various duties both domestic (productive and reproductive 

(role  and promoted women’s  economic empowerment (Hyun, 2020). 

Women have limited access to and control over productive assets increases their financial 

dependence on men, which may hinder their access to education, health services, and 

finance (Ibid). For example, few women own property; thus, they do not have collateral for 

formal loan (Kabeer, 2021). In many parts of Kenya access and control of land is determined 

mainly through male kinship structure. This situation is exacerbated by the fact that 

customary law undermines other related inheritance and family legislation, including the 

Land Act, Community Land Act (2016) and the Matrimonial Property Act (2013). 

Patterns of power and decision making   

Hegemonic masculinity pervades in Kenyan social, political, and economic spheres (GoK, 

2016). Women have subordinate roles and are marginalized from autonomous decision-

making and control of resources. At the family level, men generally are considered to be the 

primary breadwinners and they are in charge of decision-making authority. They set priorities 

and determine the distribution of resources. In general, women are not able to make 

independent spending decisions and even sometimes must get permission from their 

husbands to take their children or themselves to a health clinic for treatment. 

 Despite women working to earn household income, they are perceived to be financially 

dependent on men who control household spending decisions. Adolescent girls have least 

power and rights within the household and society because of their young age and gender 
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bias that subject them to unfair treatment.  Representation of women and persons with 

disabilities remain minimal in Kenya.  

Women elected or appointed to office face limits on their ability to influence decisions and 

often are subject to harassment and gender-based political violence. Men still dominate 

public leadership roles and elected offices, despite efforts to legislate specific quotas 

reserved for women’s participation in political leadership and other positions in public 

spaces. At the national level, women occupy 23% of the National Assembly and Senate, and 

33% of the Cabinet.  

Kenya is signatory to various international instruments including UNCRPD, ICESCR and ILO 

statutes which are implemented through laws and regulations developed by the government. 

Some of these laws include Article 54 (2) of the Kenya Constitution, the Employment Act 

(Revised Edition 2012 [2007]); Kenya National Employment Policy (2014); Persons With 

Disabilities Act 2003, the National Disability policy 2006, the National Social Protection 

Policy of 2011 to mention just but a few-are all aimed at addressing barriers and improving 

the environment for persons with disabilities. The extent to which these policies have been 

operationalized at the varies but mandates to implement the provisions of these policy and 

regulatory frameworks are shared within government ministries particularly the Ministry of 

Labor and Social Protection and other independent bodies like State Department of Social 

Protection, NCPWD, NGEC etc. All these institutions have the main objective of ensuring 

effective co-operation of workers, trade unions and employers and adherence to provisions 

of the labor laws in Kenya.  
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3 Research Methodology  
The research adopted a mixed method design anchored on GESI conceptual frameworks. It 

sought to understand root causes of gender inequalities within the two VCs. The approach 

deepened the understanding of the root causes that limit participation of women and men 

with and without disabilities in the labor markets.  

3.1 Specific objective 

To understand the root causes of gender inequalities within the two selected value chains 

and design and implement gender transformative interventions in the project area.  

The following are the specific research questions that the GESI analysis sought to answer 

• What are the root causes of gender inequalities within the two selected value chains and 

how can these be dressed?   

• What are the existing social structures and relationships within the value chains (or related 

communities of interest), and how can these relationships be enhanced?  

3.2 Overview of GESI Analysis design-Domains of 

analysis 

The GESI analysis focused on four domains of the project within the two target values chains 

with different actors playing different roles within the VCs namely, Workers and producers; 

OPDs and Trade Unions (TU); Brands and Employers; and Labor Markets Governance.  

3.3 Theoretical Framework and Analytical Tools 

Four different frameworks were applied in the study. The frameworks are anchored on 

gender, equality and social inclusion frameworks that looks at the VCs with an intersectional 

lens. The frameworks were selected because their appropriateness, relevance in assessing 

different gender, social and intersectional relational dynamics across the four domains. 

These frameworks are discussed below. 

The Harvard Analytical framework (HAF): Was chosen because it is strong when 

analyzing both tangible and intangible resources and how the dynamics gender roles play 

out. The HAF was adopted because of its strengths in identifying different roles and tasks 

(activities) performed by both men and women. It was applied to identify the type and 

amount of work undertaken by men and women within and outside the household. The 

framework was used to document differences in the gender roles and responsibilities, how 

these differences influence access and control of resources and participation in decision-

making processes.  
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Sara Longwe and KEFEADO empowerment frameworks: Based on the HAF framework 

documented the roles and activities performed by both men and women, Longwe’s five 

'levels of equality’ namely; welfare, access, conscientisation, participation and control; and 

KEFEADOs’ level 10 framework were partially adapted to inform the framing of question and 

being largely used to interpret findings on the extent to which equality and equity between 

men and women on agency, autonomy and freedom to engage in decision making  at 

household and the workplace across the three counties and the kind of empowerment 

(interventions) required.  

Social Relations Approach: Initially, this approach was intended to analyze existing gender 

inequalities in the distribution of resources, responsibilities, and power, and policies in the 

two target VCs. Kabeers’ social relations framework was intended to incorporate 4 of its five 

(5) concepts2 in understanding the relationships between people, resources and activities - 

and how these are re-worked through 'institutions' such as the state or the market. However, 

a broader application, focusing on only concept 4 (institutional gender policies).   

USAID Automated Directed System (ADS) Domains: ADS 205 was the framework that 

was adopted and integrated as a crosscutting approach in designing data collection tools 

and interpreting findings of the GESI research along the following five themes 

  

 
2 Social Relations Approach Concept 2: Social relations; Social Relations Approach Concept 
3: Institutional analysis; Social Relations Approach Concept 4: Institutional gender policies; 
and Social Relations Approach Concept 5: Immediate, underlying and structural causes 
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3.4 Intersectional Analysis of GESI Study  

Throughout the GESI analysis, an intersectional approach was used in the analysis of the 

data. The interconnected nature of social categorizations such as race, class, and gender as 

they apply to a given individual or group, regarded as creating overlapping and 

interdependent systems of discrimination or disadvantage (Prof. Kimberly Crenshaw, UCLA). 

It helped analyze factors at the personal, social and community and workspaces contribute 

to discrimination, marginalization, and inequities in the two value chains. Some of the factors 

considered include-economic status, class, age, social status, sexual orientation and gender 

identity, disability, ethnicity. The intersectional approach ensures the analysis prioritizes the 

voice and active participation of individuals who experience intersecting inequalities. This 

contributes to utilizing approaches that lead to a reduction in inequalities and provides a 

replicable model or approach with potential for wider application in similar or diverse spaces 

by both state and non-state actors. 

3.5 Data collection processes 

A variety of data collection tools and techniques were adopted to data for the GESI study. 

Both qualitative and quantitative methods were applied to collect relevant data from primary 

and secondary sources.  

Secondary literature (desk) review: Secondary data was collected through a thorough 

review of the extant literature related to gender equality and social inclusions; global and 

national overview of GESI related data, including desk review of the policy frameworks, 

national and sectorial laws/legislations. 

Primary data collection: Primary data was collected through administration of quantitative 

and qualitative data collection tools particularly the use of semi-structured interview 

questionnaire (SSIQ) which was used to collect quantitative data from respondents; use of 

key informant interview (KII), in-depth interview (IDI) and focus group discussion (FGD) 

guide to collect qualitative data. (see annex 1).  

Recruitment and training of data collectors: The research team was trained on how to 

administer the data collection tools, disability etiquette and ethical standards that must be 

adhered throughout.  

Pre-testing of data collection tools: To determine the reliability relevance and 

appropriateness of the data collection tools and questions to target respondents, data tools 

were pre-tested for a half a day in Kisumu. The outcome of the pre-test was used to refine 

and sharpen data especially enhancing the logical flow and sequencing of questions, 

reframing the questions so that respondents can better understand the meaning of the 

questions and determine how long it would take to administer different sets of tools.  
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3.6 Sampling procedure, frame, and sample size 

Purposive sampling procedure was used to select respondents targeted for administration of 

the three different data collection tools. A sample size of 200 was selected for administration 

of SSIQ targeting women and men with and without disabilities working in the VCs and 

outside the two. Respondents targeted for data collection were equally distributed across the 

two VCs. Purposive sampling technique was preferred because it was suitable for the GESI 

analysis as it ensured that respondents with characteristics of interest a reached. 

3.7 GESI Analysis research sites 

The GESI study was carried out in three counties namely Kisumu, Homa Bay and Nairobi. 

Although the GLP-IF project will be implemented in more sub-counties, the research focused 

only on the following specific sub-counties sampled namely, Kisumu Central and Nyakach 

sub-counties in Kisumu County; Rangwe, Ndhiwa, Rodi Company and Suba- North in Homa 

Bay County; and Kibra, Embakasi North, Westland and Dagoreti North Sub-counties in 

Nairobi County. These sites were selected because of the need to ensure a balanced 

representation of respondents with relevant socio-economic characteristics that meet the 

inclusion criteria3, time and resource constraint and convenience.  

3.8 Data analysis 

Qualitative and quantitative data collected from the field was cleaned and coded before 

analysis was conducted. Quantitative data collected was analyzed using statistical package 

for the social sciences (SPSS v.26). SPSS enabled the researchers to summarize the 

findings using frequency tables (per domain) as well as disaggregation of the data by 

gender, disability and by type of value chains. Qualitative data emerging from FGDs and KIIs 

were coded and analyzed through thematic content analysis.  

3.9 Ethical consideration and compliance  

Since relevant approval had been obtained from the relevant Institutional Review Boards 

(IRB) and state agencies that supervise similar research studies and oversee issuance of 

research permits, the PIs trained the research consultants on the research protocol 

approved by the Strathmore University Institutional Ethics Review Committee (SU-IERC) and 

the National Commission for Science, Technology, and Innovation (NACOSTI). This was 

aimed at sensitizing the research team on the ethical provisions and requirements to be 

adhered to when dealing with vulnerable groups of people.   

 
3 With consideration for those with and without disability, age, gender, working within and 
outside the value chains, geographical representation etc. 
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To minimize such risks and ensure ethical compliance, the following set of ethical 

considerations and measures were followed in conducting GESI analysis: 

• Informed consent was obtained from respondent before undertaking the interviews. 

Respondents were also informed about the purpose of the “study”, how they were 

selected to participate, that their participation is voluntary and that they are free to 

withdraw their participation at any time etc.  

• Confidentiality and anonymity were maintained in relation to data and participants’ identity 

in survey interviews was observed ensured by the GESI analysis team.  

• The research team adhered to the Ministry of Health guidelines on COVID 19 during the 

research. 

3.10 Risks and limitations 

The type of information collected posed minimal risks to participants and the research team. 

The research team ensured interviews were conducted in an environment that does not pose 

any risk or harm to the respondents and the research team for participating in the study. The 

research team ensured respondent are not exposed to risk. This study is limited to workers 

in the two VCs namely, the CCBA and KBLs’ sorghum VC. The study analyses are limited to 

GESI in the understanding of status of women and men in Kenya. The design, analysis and 

interpretation of the findings was anchored on the frameworks discussed under 3.3. 
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Findings 
This section contains the findings, discussions, and interpretations of the results of the GESI 

Analysis. Before findings are presented and discussed, preliminary analysis of socio-

demographic variables is presented.  

Overall Response Rate 

A total of 200 questionnaires were administered to the respondents, 195 of them were used 

for data analysis, which translates to 97.5% response rate. A total of 200 questionnaires 

were administered as follows: to 50 respondents in Nairobi County, 50 respondents in 

Kisumu County. Nairobi and Kisumu respondents were drawn from the CCBA VC, and 100 

respondents in Homa Bay County within the sorghum (KBL) VCs. Out of the 200 

questionnaires administered, all the 200 were returned, however, after quality control, 5 

questionnaires were found to be incomplete, ineligible, or with some missing data thus only 

195 questionnaires were used in the analysis. Table 3 presents the response rate analysis 

per county for the SSIQ administered.  

Table 3: Response rate per county  

S/N County Target No. of 
questionnaires 
planned 

Actual 
number 
administered 
(returned) 

Actual 
accepted 
after 
quality 
check 

Rejected  Accepted 
and used 
for 
analysis 

Response 
rate (%) 

1 Nairobi 50 59 58 1 58 116.0% 

2 Kisumu 50 50 44 6 44 88.0% 

3 Homa 
Bay 

100 100 93 7 93 93.0% 

Sub-total 200 209 195 14 195 97.5% 

Source: GESI Analysis Data, (2022).  
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4.1 Analysis of socio-demographic variable 

Respondents’ socio-economic characteristics studies are discussed in this subsection.  

Respondents reached by disability type4, per county and gender 

The study targeted respondents with and without disabilities who were classified into five 

categories. The proportion of male respondents without disability was 21.5%, male 

respondent with disability were 19.5%, female respondents without disability were 29.7%, 

and female respondents with disability were 24.6%, while caregivers or assistants of People 

with Disabilities were only 4.6% of the total sample. About 49% of the respondents had 

disability while 51% did not.  

The study sample was also constituted by 0.5% people with albinism and are visually 

impaired, 1% people with hearing impairment, 0.5% psychosocial impairment, physical 

impairment was 37.9%, and visually impaired were 8.7% about 53% were able bodied. 

Annex 2 table 4 disaggregates respondents by gender, disability and county. Physical 

impairment thus constituted the highest number of respondents whereby in Homa Bay 7% 

were women and 10% were men. In Kisumu County, 5.1% were women while 3.2% were 

men. Nairobi County had the highest (7.2%) number of women with physical impairment 

compared to 6.2% men.   

County of origin was another demographic variable used in the study to understand the 

GESI variations that may occur per county. 47.7% or 93 in number) of the respondents came 

from Homa Bay County, Nairobi constituted only (29.7% or 58 in number), and Kisumu 

County contributed on 22.6% or 44 in number. The annex 2 table 4 summarizes the 

disaggregation of the respondents per county by gender and disability type. Homa Bay 

County had 23% women and 25% men with disability. Of the total number of respondents 

without disability, women constituted a high proportion compared to men across the counties 

except in Homa Bay where the proportions were the same (12% or 23 respondents for each 

gender). An equal proportion (24%) of men and women from Homa Bay County did not have 

a disability, followed by 13.3% of the respondents from Kisumu (comprising of 8.7% women 

and 4.6% men) while 14% of the respondents were from Nairobi County with-8.7% being 

women and only 5.6% being men (refer to annex 2 table 4 for details). 

Respondents’ distribution by gender, age and disability type 

The study reached out to more women (54.87%) than male (45.13%). Participation of men 

and women varied from one gender to another. On the overall, more women were engaged 

in the VCs compared to their male counterparts who were dominant in the KBL VC (annex 2-

table 4).  The findings reveal that out of the 36.9% of the total number of respondents 

participating in CCBA VC, 15.4% were male while 21.6% were female. In the KBL value 

 
4 Disability type or category was identified either through self-reporting, direct observation or 
screening asking the respondents 
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chain, there was a reverse trend with more men (23.1%) than women (19.5%) participating. 

The study also reached out to those who in neither of the value chains categorized as 

“Other” where 13.8% women were participating in the VCs than men representing 6.7% of 

the total number of respondents. Further analysis was conducted on participation in the VC 

by disability type. On this the trend was that a similar proportion of respondent (14.4% or 28 

respondents) with physical disability were engaged in the CCBA (14.4%) and KBL value 

chains (14.4%). However, those without disability had the greatest number in terms of 

distribution across the value chains, that is, 20% were in CCBA, 10.3% were in KBL while 

10.3% were in other chains (annex 2 see table 4). Age was another socio-demographic 

variable in the study. As table 5 indicates, the study participants were composed of largely 

adults of age 35 years and above who were 60% against 41% who were aged 18 to 35 years 

(Annex 2 table 5).  

Role played in Value Chains disaggregated by disability status and 

gender  

In Nairobi County, 40% of the respondents were in “other5” value chains apart from KBL and 

CCBA, 9% were employed, 48% were in retail businesses, and none of the respondents did 

redistribution. In Homa Bay County, 1% of the respondents played redistribution roles, 91% 

were farmers, 4% were retail traders, 2% were employed and 2% played other roles other 

than these. In Kisumu County, none of the respondents were redistributors, 2% played other 

roles, and none were farmers, while a majority (96%) were retail traders. When the further 

scrutiny on disaggregated data reveals that none of the respondents without disability in the 

CCBA VC was a distributor, 1% (all men) were employees; none were farmers; 17.4% were 

retailers, out of which 10.8% were women and 6.7% males; finally, 1.5% of the male 

respondents indicated they were playing other than these three in their respective value 

chains. For those in KBL, 0.5% of the male were distributors and there was no female 

playing this role. This was observed in other roles, for example, no was an employee but 

0.5% of the male were employees. When it came to farming, there were more women 

(10.3%) that male (8.7%). This reflects the fact that women in the rural areas are engaged in 

farm-level and household level productive and reproductive activities with minimal 

participation in formal or informal employment activities outside the household. Lastly, under 

KBL, no woman served as a retailer, but 5% of the men were retailers supplying farm to 

farmers at the farmers’ hubs.  

Respondents’ disaggregation by disability status, level of education and 

gender  

The annex 2 table 7 summarizes study respondent’s distribution by disability status and 

education level by gender. It shows that 29.2% of those with disability were women while 

22.1% were men. Moreover, of those without disability, those who had completed secondary 

education were higher in number than the rest at 14.4% with female being higher (7.7%) 

 
5 Other categories imply that the respondents were engaged in activities not related to the 
CCBA and KBL value chains 



GLP-IF Gender Equality and Social Analysis | March 2023 

26 

than male (6.7%). Among those with disability, the highest (14.4) composition was for those 

who had completed secondary education. Consequently, more females (9.7%) had 

completed primary education than males (4.6%). This was followed by those who said they 

had some primary education/never completed primary education cumulating at 11.8%. This 

level composed of more women (6.7%) than their male counterparts (5.1%). The third level 

of education in terms of percentage rating was for those who had completed secondary 

education (10.8%). However, at this level of education, there were more (6.2%) male people 

with disabilities than female with disabilities (4.6%). Based on these levels of education 

where majority of respondents were, the trend shows that most female with disabilities have 

not got any proper education as to facilitate their acquisition of employment hence this may 

explain why they find themselves in retail, and farmer roles in the CCBA and KBL VC 

respectively. This true even when we look at other levels with just a handful of respondents. 

For example, only 5.6% (3.1% men and 2.6% women) had attained post-secondary 

education. This does not only show that few women with disabilities had attained post-

secondary education, but also that, only a few People with Disabilities possess the requisite 

knowledge and skill sets to facilitate their employability, hence, other than just discrimination 

on the part of the employers, lack of skills and education could be another challenge facing 

them in the labor market.  

Respondents’ disaggregation by disability status, Value chain and 

number of dependents  

Disability status disaggregated by type of value chain and number of dependents one has 

per household was also analyzed. The table shows that within the CCBA VC, most of 

respondents had between 4-6 dependents (12.8%), followed by 1-3 dependents (10.8%), 

then 7-9 dependents (4.6%), more than 9 dependents at 4.6% and finally 4.1% had no 

dependents. In the KBL value chain, those with 4-6 dependents constituted the highest 

number (16.9%), followed by 7-9 dependents (13.8%), then 1-3 dependents (6.2%) and 

finally more than 9 dependents constituting of 5.6%. in the others category of value chain, 

most respondents had 1-3 dependents (10.8%) followed by the others.  

Respondents’ disaggregation by marital status, gender and value chain  

The study also sought to understand the marital status of the respondents. Study revealed 

those in CCBA VC, respondents without disability constituted of 0.5% divorced, 9.7% 

married, 9.2% single, and 0.5% widowed persons. An analysis of disaggregated data by 

gender show that in the CCBA VC there are more (7.2%) men who are married than married 

women (2.6%) while there are more single women (7.2%) than men (2.1%).  On the same 

note, 1.0% of the respondents with disability participating in the CCBA VC were divorced, 

7.7% were married, 0.5% separated, 1.5% single, and 05% widowed participants. By 

gender, this cadre no male participant was divorced, there were more married men (4.1%) 

than married women (3.6%), there was no separated male, there were more single females 

(3.6%) than males (1.5%) and more widowed females (2.1%) than males (0.5%).  
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When it comes KBL, the same trend was observed among respondents without disability. 

There more married men (10.3%) than women (7.2%), there was no single male, and no 

widowed male, although 2.6% of females were widowed. Respondents with disability 

participating in the KBL VC exhibited similar trend where there were more married men 

(11.3%) than married females (4.6%), more widowed women (3.6%) than males (1.0%). 

However, there was a similar number of single males (0.5%) and females (0.5%). A similar 

trend was exhibited by the respondents who were in neither CCBA nor KBL (other VCs).  

The gender implication of this trend whereby more females are single or widowed or few 

women are married could be pointing to the fact that marital status is yet another ground that 

presents a vulnerability ground. For example, those who are not married but disable are 

more vulnerable than those married because they have a closer support system (husbands) 

than those who are not and have to depend on relatives or distance caretakers or well-

wishers. For the females, with or without disability, being single or widowed may imply a 

more vulnerable position in terms of access to land especially for those in the rural areas, 

which is Homa Bay, because widowed women, for example, a respondent stated that. 

“…women have no say on their husband property which is redistributed by 

their father-in-law” 

Female respondent in Homa-Bay County Response from the 

Questionnaire, May 2022 

Therefore, it nearly impossible for women with disability to access property 

Respondents Distribution by Income 

To understand the range of incomes of the respondents the study has these scales of 

income. As summarized in the figure 1, majority (56%) of the respondents had their incomes 

range between 0-5000 Kenya Shillings (KES) which was also the lowest scale. 30% of the 

respondents fell in the 5001-10, 000 scale, 7% had income range of KES 10001-15000, and 

7% had their monthly incomes above KES 15, 000. 
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Figure 1: Respondents Distribution by Income (Source: GESI Data Analysis Data, 

2022).  

Respondents Distribution by additional income earned by disability 

status and genders 

Whether someone has an additional source of income is an important ground of 

understanding their level of empowerment and causes of their vulnerabilities. This study 

explored this demographic variable. The finding is summarized as in the figure 2. It found 

that in the KBL VC, more male (12.8%) had additional income compared to female with 

disability (8.7%). For those in the CCBA VC, the trend changed with more females (10.8%) 

than males (6.2%) reporting to have additional sources of incomes.  The trend observed in 

the CCBA VCs was observed also for respondents with disability but participating in neither 

CCBA nor KBL whereby more female (6.2%) reported to have additional income than male 

(4.1%).  

On the other hand, for the respondents without disability, a reverse trend for those in KBL 

value chain was observed where more females (10.8%) than males (10.3%) had additional 

income sources. This could be due to the fact that able bodied women can multitask doing 

farming and later go to the market and retail agricultural stuff. One respondent for example 

pointed to this as follows: 

“After I have cooked lunched and given the cattle water, I can then go to the 

market and sell tomatoes” 

Female participant, during FGD, Ndhiwa Sub-County, Homa Bay 

County. 

 

Figure 2: Respondents with additional income by disability status (Source: GESI 

Analysis Data, 2022).  
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Those without disability participating in the CCBA VC exhibited similar trend as their 

counterparts with disability because more women (10.8%) reported to have additional 

income sources than their male counterparts (9.2%). Again, this could be for several 

reasons, including the fact that within the soda soft drink retailing, more women who 

dominate the trade prefer to diversify as matter first of survival in the hard urban economy. 

Time and activity schedule by men and women 

Women and men perform different roles and tasks at different time, with women striving to 

strike a balance between reproductive work within the household and productive work that 

they work on a daily basis. In across the three counties, women wake up earlier than men to 

start their day and end their day late in the night. Men, on the other hand have more time for 

leisure and attend to other communal activities compared to men. The activity calendar 

attached as annex A shows different tasks performed by men and women with activities-both 

with and without disabilities across the three counties. The calendar should thus act as key 

reference point when planning project interventions targeting men and women within the 

community.  

4.2 Findings by value chain and domain 

The presentations and analyses that follow in this section are based on the domains along 

thematic areas guided by the theoretical and conceptual frameworks adopted in this study. 

First four sub-headings will present findings largely through frequency tables to show the 

variances by percentage counts across the various questions that aimed to understand the 

intersectional nature of key factors affecting genuine empowerment of persons with 

disabilities women and men, and other marginalized populations. The last two sections of 

this sub section will thereafter present disaggregated findings based on gender, and type of 

value chain through cross-tabulations that show the relationships and factors that have an 

influence on the empowerment of persons with disabilities based their gender, disability, and 

value chain related hindrances.  

Analysis by Value Chain 

Analysis by value chain was also conducted.  

KBL Sorghum: In the KBL VC, more men participated in the study than women at 23.1% 

and 19.5% respectively.  A further analysis revealed that more women provide labor in the 

sorghum value than men, with women spending more time doing farm work and yet men are 

the ones that reap the benefits the work. With regard with disability, more (25%) men with 

disabilities were engaged in the sorghum VC compared to women (23%). An equal 

proportion (24%) of men and women without disability were engaged in the VC. Regarding 

the role played in the VC, only (1%) of the respondent were involved in redistribution roles, 

91% were farmers, 4% were retail traders, 1% were employed and 2% played other roles in 

the VC. Of these 0.5% were male distributors and there was no female playing this role. No 

female respondent was an employed but 0.5% of the male were employees. When it came 
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to farming, there were more women are involved in actual farming work than men and yet 

men take own the property. In the KBL VC, no woman worked as a retailer, but 5% of the 

men were retailers supplying farm to farmers at the farmers’ hubs. This reflects the fact that 

women in the rural areas are engaged in farm-level and household level productive and 

reproductive activities with minimal participation in formal or informal employment activities 

outside the household. Although women are the ones that work of work on the farm, they do 

not see this as employment, but part consider this as a role that they perform within the 

family. The activity calendar shared that more women in the sorghum VC, women have more 

workload than men. Women and men perform different roles and tasks at different time, with 

women striving to strike a balance between reproductive work within the household and 

productive work that they work on a daily basis.  

More persons without disabilities are likely to be aware of laws and policy that protect them 

compared to male and female respondents with disabilities. For instance, about 37.9 % of 

people without disability were not aware of laws and practices related to persons with 

disabilities, and of these, 22% were women, while 15.9% are men.   For female respondents 

with disability that were not aware of laws, practices and policy that promote their rights the 

composition is comprised 11.3% with physical impairment, 3.6 % with visual impairment and 

those with intellectual and hearing impairment comprised 0.5% each. The composition of 

male respondents with disability who are not aware of the laws and policy that protect their 

rights was found to have 12.3% having physical impairment, 1% had visual impairment, and 

none for intellectual and hearing, albinism impairments.  

Nearly three quarters of the respondents (73%) faced challenges in trying to seek 

employment opportunities, against only 27% who had not experienced such barriers, with 

women with disability reporting to face this challenge when seeking employment or public 

services.  

Women faced more barriers when accessing properties like lands and other assets within 

the family. In fact, women do not own land and have not rights to property. With the KBL VC, 

the largest proportion (54%) of female respondents with disability faced the greatest of the 

barriers related to property rights, this was followed by male respondents with disability 

(47%), then female respondents without disability (41%), then male respondents without 

disability (33%). Property ownership was largely based on inheritance that is deep rooted in 

the culture. As reported by a female respondent,  

“I don’t own anything that belonged to my late husband. The father-in-law 

has taken all our land and redistributed to his sons. Now I have to survive 

here in town, I don’t” own anything 

Female Respondent, Homa Bay County 

Cultural factors are among key factors that hinder participation of women in the VC.  
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In the sorghum VC, women do most of the farm work, which is unpaid for, but still do not own 

the lands they till, a practice which is perpetuated through their husbands pass on the 

ownership of those lands to their sons as heirs not their daughters. 

Perception and attitudes especially of persons with disabilities limit their participation in the 

VC. For instance, in the KBL VC farmers with disabilities engaged in sorghum farming 

believe that it was impossible for them to realize any meaningful yield without the 

government or charity organizations supporting them with seeds and other agricultural 

extension services. Structural barriers facing persons with disability was found to be 

inadequate gender and disability responsive policies that address challenges faced outside 

the formal engagement with KBL or any corporate actors in VC. Most of the 

recommendations only focus on those directly employed in the VC but does not address the 

needs of those engaged in the contract farming. Persons with disabilities are adequately 

represented in leadership positions within the KBL VC compared to those without disabilities, 

with women with disabilities feeling completely discriminated in leadership role. 

CCBA VC: In Nairobi County, 40% of the respondents were in “other6” value chains apart 

from KBL and CCBA, 9% were employed, 48% were in retail businesses, and none of the 

respondents did redistribution. In Kisumu County, none of the respondents were 

redistributors, 2% played other roles, and none were farmers, while a majority (96%) was 

retail traders. Further scrutiny on disaggregated data reveals that none of the respondents 

without disability in the CCBA VC was a distributor, 1% (all men) was employees; none were 

farmers; 17.4% were retailers, out of which 10.8% were women and 6.7% males; finally, 

1.5% of the male respondents indicated they were playing other than these three in their 

respective value chains.   

Those without disability participating in the CCBA VC exhibited similar trend as their 

counterparts with disability because more women (10.8%) reported to have additional 

income sources than their male counterparts (9.2%). Again, this could be for several 

reasons, including the fact that within the soda soft drink retailing, more women who 

dominate the trade prefer to diversify as matter first of survival in the hard urban economy. 

For the participants without disability and were in other VCs the trend observed in the people 

with disabilities category remain with more females (7.7%) than males (2.6%) reporting to 

have an additional source of income.  

For those in CCBA, degenerative gender norms that limit women participation subsistence 

farming, child-bearing and housekeeping work as experienced by the women in KBL VC are 

not very pronounced. For example, women and men selling sodas reported to leave there 

houses for business at the same time between 6-7 am and close at the same time, between 

6-7 pm. However, women in CCBA still bore the burden of housekeeping and cooking. But 

with regard to the workload, women spend more time performing both productive and 

reproductive roles than their male counterparts 
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Both women and men in CCBA value share in terms of participating in family affairs and 

decision making. However, women have a limitation. Their limitation is informed largely the 

fact that they are not employed formally hence undertake selling sodas as the only available 

alternative. However, for those women in CCBA value chains who had no husbands, they 

reported to have full control and decision making of the affairs of their family, children and 

their lives. Study revealed further that, some of such women had moved to town due to 

frustrations meted at them by their husbands’ families who for degenerative gender norms 

and practices had denied them land and opportunity to inherit their husbands’ wealth. One 

confided: 

For those operating in and living in town settings, the study found rather equal gender 

opportunities to females and males like in terms of access and control of economic assets. 

However, for those in the outskirts of Nairobi and Kisumu, access and control to key assets, 

especially traditional assets such as land, the females were disadvantaged, just like their 

counterparts in KBL VC. Other land, the study found that when it comes to capital for 

investment, it was easier for men to get loans than them because men-owned soda kiosks 

were bigger hence men could present their shops as security for loan.  

Analysis by domain 

Findings on the four domains are presented in this section. 

Workers and producers domain 

The workers domain contains findings which isolate the barriers that workers and producers 

with disabilities, minorities and the marginalised people’s face which limits the realization of 

their labor rights and access to employment. Key thematic areas that guided the formulation 

of questions whose presentations are done here included a) institutional frameworks 

supporting people with disability, minorities and the marginalized. Under this category, the 

study sought first to understand whether the respondents were aware of such frameworks.  

The study found out that majority of the respondents (67.2%) were unaware of the relevant 

laws that should protect their rights as people with disability, women, minorities, and other 

marginalized categories of respondents. Only 33% were aware of such laws. Approximately 

19.5% of people with disability are aware of policies and laws that promote and protect their 

rights. Of these, 14.4% of respondents have physical disability where 6.7%% were men and 

7.7% were women respondents with physical impairment. Female respondents without 

disability who are not aware of laws and policy related to disability and minority rights  

constitute 22.1% and  while their male counterparts  constitute 15.9 % (table 8) 

Table 8: Gender of respondent by awareness on laws /policies and disability category 

Awareness on 
policies 

Not Aware Yes-Aware of policies and laws Grand 
Total 
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Table 8: Gender of respondent by awareness on laws /policies and disability category 

Disability 
category/Gende
r 

F
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a
le

 

%
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%
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%
 

T
o
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%
 

Albinism & 
visual 
impairment 

 
0.0
% 

 
0.0% 

 
0.0
% 

1 0.5% 
 

0.0% 1 0.5% 1 0.5% 

Hearing 
Impairment 

1 0.5
% 

 
0.0% 1 0.5

% 
1 0.5% 

 
0.0% 1 0.5% 2 1.0% 

Intellectual 
impairment 

1 0.5
% 

 
0.0% 1 0.5

% 

 
0.0% 

 
0.0% 

 
0.0% 1 0.5% 

Physical 
impairment 

22 11.3
% 

24 12.3% 46 23.6
% 

15 7.7% 13 6.7% 28 14.4
% 

74 37.9% 

Visual Impaired 7 3.6
% 

2 1.0% 9 4.6
% 

2 1.0% 6 3.1% 8 4.1% 17 8.7% 

None (without 
disability) 

43 22.1
% 

31 15.9% 74 37.9
% 

14 7.2% 12 6.2% 26 13.3
% 

10
0 

51.3% 

Grand Total 74 37.9
% 

57 29.2% 13
1 

67.2
% 

33 16.9
% 

31 15.9
% 

64 32.8
% 

19
5 

100.0
% 

Source: GESI Analysis Data, 2022 

Those who are aware of the laws, policy and practices promoting and protecting their rights 

cited articles of the constitution that talks about disability; particularly Articles 27,54 and 81. 

They also demonstrate knowledge on of Kenya’s Disability Act of 2020. For instance, one of 

the participants in an FGD in Nyakach Sub-county Kisumu, said   

“about Article 81 that talks about fair representation, which means if persons 

with disabilities are represented in decision making process then we solve 

the problem of resource allocation” 

Male FGD discussant, Nyakach-Kisumu County. 

The study further established members of public are aware of various practices in relation to 

persons with disabilities they mention cash transfers for the severely disabled people and 

there is Access to Government Procurement Opportunities (AGPO) by Youth women and 

persons with disabilities as practices that are available to persons with disabilities. 

The study further established that a significant number (37.9 %) of people without disability 

not aware of laws and practices related to persons with disabilities, and of these, 22% were 

women, while 15.9% are men.   This brings out the gender inequality in access to 

information to relating to laws promoting and protecting persons with disabilities. The study 

established that 12.3 % of persons with physical impairments and 1% people with visual 



GLP-IF Gender Equality and Social Analysis | March 2023 

34 

impairment were not aware of any policies and laws that protect and promote their rights. No 

respondent from the other categories of disabilities were aware (Table 8). 

An analysis of respondents without disability and are not aware of laws and policy in Home 

Bay County is as follows; women were 8.2%, and men 8.2%. Workers in Homa-bay county 

without disability and they are aware of laws and policies are as follows; 3.6% for both 

female and male workers and producers. While in Kisumu County workers and producers 

without disability and are not aware laws and policy are constituted as follows; females are 

7.2% and male respondent are 3.1%. In Homa Bay County it was established that female 

persons with disabilities who are aware of the laws and policy are 1.5, while those who are 

not aware are 9.2%.  For male respondents with disabilities in Homa-Bay County aware of 

laws and policy were 6.7% and a similar percentage for those who are not aware (annex 3 

see table 9).  

Respondents were asked if they know of any practices that discriminate workers on the 

basis on gender and out the 139 that responded, nearly 60% of those with and without 

disability answered in the affirmative and of these 25.2% (35 respondents) were women with 

disability and 34.5% (48 respondents) women without disability. For men about 40% 

indicated they were not aware of practices that discriminates them on the basis of gender 

and of these, 18.7% were men without disability while 21.6 were men with disability (see 

table10). 

Table 10: Do you know of any practice that discriminates you on the basis of your 
gender roles? N=139 

Practices that discriminate 
workers 

Yes  No Tota
l 

% 

Disability status Female % Mal
e 

% 
  

No-Without disability 48 34.5% 26 18.7
% 

74 53.2% 

Yes -With disability 35 25.2% 30 21.6
% 

35 25.2% 

Grand Total 83 59.7% 56 40.3
% 

139 100.0% 

Source: GESI Analysis Data 2022 

The female reported a myriad of barriers that affect them as women in the society and at 

places they work. These include unfavorable cultural beliefs and practices such as the belief 

that women cannot plant or harvest until they have sex with their husbands, cannot plough, 

or harvest before mother-in-law plants reinforce gender inequality and exclusion that limits 

their participation in the VCs. For instance, in the KBL’s VC, decisions and action 

surrounding sorghum farming are centred around sexual encounters that act as fertility ritual 

to get good harvests. So, the rituals must be performed during land preparation, before 
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planting up to the harvesting. Therefore, the absence of men as a result of rural-urban 

migration and other factors creates barriers that impede women participation in the VC. The 

absence of men means a woman cannot do anything because there is no one to engage in 

these rituals thus the land is left uncultivated because the ritual have not been performed. In 

addition, there is also discrimination against women’s bodies for example during 

menstruation further impedes active engagement of young women of reproductive age who 

thus miss working on their property during their menses.  

Other than cultural norms and practices, respondents also argued that women have no right 

to own land, even when their husbands die those pieces of land belonging to their husband 

are divided to husbands’ brothers or if they have male children, which is contrary to land 

inheritance laws. There is need to identify and develop mechanism through which widows 

acquire living rights including their daughters by engaging elders the issues of myths and 

misconceptions; policy makers and implementers including the Commission on 

Administration of Justice (CAJ) to review the legal framework so that will ensure women are 

disinherited. Respondents were asked if they knew and/or had experienced any work-related 

practices that disadvantage persons with disabilities or the marginalized, majority (72.3%) 

said such practices do not exist, and out of these, the same proportion (17.4%) were men 

and women without disability; 19% were women with disability whereas while nearly the 

same percentages (18.5%) were men without disabilities (annex 4-table 11). 
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Barriers at the Workplace 

The study established that 5.6% of female respondents without disability in the CCBA value 

chain indicated that they do not experience any barriers at their workplace. While 2.6% of 

female respondents in CCBA value chain explained that they do experience barriers at their 

workplace. Similarly, 5.1% of male respondents without disability in CCBA indicated that they 

do not experience any barriers at workplace (table 12). 

Table 12: Respondents’ reporting barriers faced at the workplace disaggregated by Value chain, gender and 
disability status 

 Gender Female  Male Grand Total 

Value chain/ 
disability status 

No % Yes % Total % N
o 

% Yes % Total  % Tota
l  

% 

CCBA  16 8.2% 26   42 21.5% 12 6.2% 18 9.2% 30 15.4% 72 36.9% 

No-Without 
disability 

11 5.6% 10 5.1% 21 10.8% 10 5.1% 8 4.1% 18 9.2% 39 20.0% 

Yes-with 
disability 

5 2.6% 16 8.2% 21 10.8% 2 1.0% 10 5.1% 12 6.2% 33 16.9% 

KBL 7 3.6% 31 15.9% 38 19.5% 9 4.6% 36 18.5% 45 23.1% 83 42.6% 

No-Without 
disability 

5 2.6% 16 8.2% 21 10.8% 8 4.1% 12 6.2% 20 10.3% 41 21.0% 

Yes-with 
disability 

2 1.0% 15 7.7% 17 8.7% 1 0.5% 24 12.3% 25 12.8% 42 21.5% 

Others-specify 13 6.7% 14 7.2% 27 13.8% 8 4.1% 5 2.6% 13 6.7% 40 20.5% 

No-Without 
disability 

12 6.2% 3 1.5% 15 7.7% 3 1.5% 2 1.0% 5 2.6% 20 10.3% 

Yes-with 
disability 

1 0.5% 11 5.6% 12 6.2% 5 2.6% 3 1.5% 8 4.1% 20 10.3% 

Grand Total 36 18.5% 71 36.4% 107 54.9% 29 14.9% 59 30.3% 88 45.1% 195 100.0% 

Source: GESI Analysis Data (2022) 
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The study sought for establish feedback from respondents on factors concerning this high 

scenario of workplace barriers faced by women and men with and without disabilities. 

Respondents narrated the difficulty with which public employment under the county 

government frameworks have been made difficult, especially for the persons with disabilities 

category. One respondent narrated that:  

“County Government does not see people with disability as capable 

workers…… They see us as weak and unable to work. That’s why today 

getting employment at the county is very difficult for a PWD…. tenders are 

not given to us though they say we should be given 30%... they just give to 

the able bodied…. when we apply, we are not even shortlisted even when 

we meet all the requirements….” 

Male FGD discussant, Nairobi County 

Other than formal employment, persons with disabilities and respondents without disability 

stated that persons with disabilities face certain challenges at workplace which make them to 

be discriminated against, incur extra costs, and even receive less pay. The following 

excerpts capture this interpretation succinctly, thus: 

“…We face a lot of challenges, for example I work in a hotel to earn an 

additional income but I cannot work like the other who do not have a 

disability…. So, in the evening I am paid less than others…by my boss, 

which is very discouraging and demeaning to me as a person with 

disabilities ….” 

Female FGD discussant, from Kisumu Central 

“…I cannot lift heavy weights, so the sodas must be brought at my doorstep 

and sometimes I must hire someone to off-load. This is an extra cost for 

me…”  

Male FGD discussant, Kisumu County 

“…Sometimes when am unable to do something in my shop, I request 

people to help me. This makes them see me as a burden and causes people 

around to stigmatize me be because of my disability…some saying words 

like … sasa ona huyu kiwete, kila mara anataka kusaidiwa tu… [Look at this 

lame person, every time he wants to be helped]” 

FGD discussant, in Nairobi County 
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On the same breadth, respondents suggested that their conditions could be improved, and 

more opportunities for development availed to them if stakeholders understood their needs 

as defined by the type of value chain they work, as well as the nature of their vulnerabilities, 

that is, people with disabilities, minorities, and the marginalized. As observed by a 

respondent, during KIIs, 

“… employers’ main duty is to ensure that the positive laws that are aimed at 

realizing equitable and inclusive development of the persons with disabilities, 

minorities, and the vulnerable are implemented in good faith, as they 

spearhead for more sustainable change” 

Male Informant, Kisumu County  

It emerged that a majority, 65%, of the respondents indicated that they are not represented 

in leadership roles in their places of work, with only about 23% answering the question in the 

affirmative. This lack of representation at leadership positions may explain why employers 

have been reluctant to put into work existing positive laws and practices. From the FGD 

conducted, one participant explained that: 

“…. Without our equal representation in leadership and decision-making 

forums….. if men continue to dominate decision making and leadership, and 

if those able-bodied people in leadership think they know what we want, 

nothing will happen like real change for us…. nothing for us without us…” 

Female FGD discussant, Homa Bay County 

Even when women were given positions of leaderships within the different groups, they still 

felt that they were given lower positions only to ensure that there is a representation in terms 

of gender but in reality, there was no real representation. 

“Women are still neglected on the basis of gender. Men still dominate the 

society in various parts. The priorities on jobs and opportunities are still 

given to men in society because of the belief that they are more capable that 

we are. Women are suppressed even in leadership. The society is still 

controlled by men who make decisions on our behalf” 

Female FGD discussant, Homan Bay County 
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“I don’t see representation of women with disabilities in all positions even at 

group level…. just look at the groups here they all are represented by men 

except the secretary and treasurers’ positions which we are given so that 

there is gender representation… but in actual sense, there is no real 

representation…” 

Female KI, Kisumu County 

With respect to women with disabilities, women can hardly be found in leadership positions 

even for groups that comprise persons with disabilities alone as leadership positions are 

taken up by their male counterparts that have a disability. 

“I can confidently say that 90% are men, women are left on the sides….” 

Male respondent, during FGD in Homa Bay County 

Majority (64% comprising an equal proportion of men and women-32.3%) said there is 

inadequate representation of persons with disabilities, the minorities in leadership roles at 

the workplace. The distribution varied from one value chain to another and between those 

with and without disability.  Annex 5 table 12 gives a summary of representation of persons 

with disabilities and the marginalized, where it was found to be low with only 11.8% and 

10.2% of women and men respectively stating that persons with disability are represented.  

Interestingly, several reasons were given by the respondents which affirmed that value chain 

participation was gendered around sexuality; especially for those that played the role of 

farmers in the value chains investigated in the study. For example, farmers reported that a 

woman could not plant before her mother-in-law, and her mother-in-law could not do plant or 

harvest before her husband slept with her, something called tieko kwer (sexual encounter) in 

Dholuo. Even if the mother-in-law had finished their parts, the wife could not do anything 

before her husband officially launched the ploughing season and did the first planting, or 

launched the harvesting, through tieko kwer. Moreover, the study revealed, that women do 

most of the farm work, which is unpaid, but still do for not own the lands they till, a practice 

which is perpetuated through the inheritance process where fathers pass on the ownership 

of land to their sons as heirs and not their daughters.  
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“…There are beliefs in the society that a woman with no husband cannot 

plant sorghum…. This is because they have to spend time with their 

husband [read have sexual intercourse] during the planting period according 

to the Luo culture…. Women must ensure that their husbands are around 

before they plant these seeds… as there some are cultural bonds that have 

to be broken so that there is no death in the homestead…….” 

Male FGD discussant Ndhiwa, Homa Bay County 

These beliefs have a big influence on women participation in the KBL value chain where 

sexuality and farming decisions and activities within the community are intertwined. Such 

gendered practices biased against female gender in the farming/sorghum/maize VC leads to 

delayed decision making and losses especially due to the reliance on rain fed agriculture. 

Another respondent stated that; 

“…..It is believed that the children (youth that are of marrying age) who have 

not established their home and have wives in the (that is still live in simba or 

their cottages), should not have sex immediately these plantations are made 

or they risk their lives due to bad omen occurring happening in the family…” 

Female FGD discussant, Rodi Kompany, Homa Bay County 

Respondents expressed that woman in the village do farming their entire life but they die 

poor and undeveloped because of they (women) spent too much time tilling the land 

(through traditional farming) that they don’t have time to engage in other valuable income 

earning activities; and  women don’t own land and don’t decide what is to be planted in it, 

which means they don’t have the opportunity to re-invest the returns. As reported by one of 

the respondents;  

“…men control everything that comes through the household. A woman 

cannot proclaim to be in control of things that she found in place when she 

came from her home, including land. But she must work very hard…very 

undisciplined if she proclaims that these items are also hers, yet she just 

found them here already established… I am even annoyed with the rule that 

requires women to inherit land at their homes because this is against our 

culture here…We control land and livestock….” 

Male FGDs discussant, Rangwe, Homa Bay County 

This trend is produced and reproduced by the continued practices of cultural norms that 

discourage women ownership of land, a vital livelihood asset in rural areas in most parts of 

Kenya.  
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Concerning the CCBA VCs, respondents reported not much difference in terms of gender 

and disability as expressed by a discussant: 

“…if you sell sodas it doesn’t matter whether you are a man or a woman. 

You incur same loses, same profits, prices are standardized, and anyone 

can have bottles broken…” 

Female FGD discussant, in Kisumu 

However, it was observed by one of the respondents that persons with disability have 

benefited from incentives provided by CCBA VC. 

“I have seen persons with disabilities given chairs, umbrellas and coolants 

as well as merchandize so that they can attract more customers” 

Male KII, respondent from Kisumu County 

The persons with disabilities in CCBA VC in Kisumu County proposed that they needed 

cooler boxes and ice. However, they noted that they should have special days for persons 

with disabilities to go and collect the ice from CCBA. They complained that they are not able 

to compete for the ice cubes with persons without disabilities whenever the ice is supplied, 

hence they require a special day, when they can be picking ice cubes, without fighting 

/struggling over with other traders in the VC. Since they cannot compete with those without 

disabilities, they are left with no options but wait until those without disabilities have collected 

their supplies. Women and men with disabilities are therefore disadvantaged as they have to 

pick what is left over after the best and fast-moving brands are taken by those without 

disabilities. This affects their profitability in the VC because the products taking longer to 

move. CCBA should therefore come up with a good customer care support that recognize 

the special attention men and women with disability require in the VCs.  

The research established that cultural beliefs exist in the CCBA value chains as retailer’s 

sale CCBA products. For instance, some people have the beliefs that most people with more 

customers use the drug/witchcraft make higher sales whereas other belief that the people 

who do distribution are cults or satanic groups (like illuminati) which ensures they get enough 

resources (Mwandu) .Such belief affect persons with disability and women working in the VC 

and shift their energies r divine or supernatural intervention instead of working hard. 
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On the downside, it was reported that some CCBA suppliers have negative attitudes towards 

women and persons with disabilities as reported by one of the respondents mainly because 

of their disabilities.  

“… because of our conditions (disability)…they delay our supplies at 

times…they even hail abuses at us. Personally, a supplier of the coca cola 

drinks abused me in front of my customers till I broke into tears” 

Female respondent, from Kisumu County 

The gender discrimination was more pronounced in rural areas, where the value chains are 

related to agriculture and largely for subsistence and semi-commercial. More transformative 

interventions are needed to target rural agricultural areas through economic empowerment 

and designed campaigns against counterproductive beliefs and practices. 

The study established that 42.2% of respondents indicated that there are practices that 

discriminate against them, while 57.4 % said that they are not aware of any practices that 

discriminate against their participation in the value chain. For instance, during an FGD 

participation in Ndhiwa, participants explained that women who are menstruating are not 

supposed to work on the land, because it leads to the crops drying. Similar views were 

narrated by the chair a community-based organization who said:  

‘That widows cannot plant anything on their farms unless they have been 

inherited, this forces some women to sleep with their in-laws in order to be 

cleansed…. This cultural demand on women affects their participation in 

farming….’ 

FGD discussant, Homa Bay County 

Further it emerged that those male farmers who are yet to move out of their fathers’ 

homestead face restrictions on when to plant for instance they cannot plant sorghum before 

their parents introduce the crop on their family land. This may affect participation of both 

women and men the value chain. About 52.1% said there are no misconceptions about 

persons with disabilities and marginalized groups while 47.4 % of respondents felt there are 

myths and misconception about the persons with disabilities. This further analysis was done 

to establish how cultural practices, myths and misconceptions with regards to one’s status as 

a person with gender and disability when seeking to perform a certain task A total of  58.5% 

both male respondents affirmed that there exists such cultural practices, myths and 

misconception and out of these, 14.9% were women without disabilities and 16.9% women 

with disabilities; 12.8% were men without disabilities while the 14.9% were men with 

disabilities. A similar proportion (8.7%) female and male respondents without disability said 

there is no such myths do not exist (Table 13) 
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Table 13 Cultural practices, myths and misconceptions with regards to one’s status as a person with 
disability/minority/marginalized seeking to perform a certain task? 

Gender  Female  Male 
 

 Disability 
status 

No- 
Myth 

Yes, Myths 
exist 

Total No- Myth Yes-Myths 
exist 

Total Grand 
total 

No-Without 
disability 

28 (7%) 29 (14.9%) 57 
(29.2%) 

18 (9.2%) 25 (12.8%) 43 
(22.1%) 

100 
(51.3%) 

Yes (with 
disability) 

17 
(8.7%) 

33 (16.9%) 50 
(25.6%) 

17 (8.7%) 28 (14.5%) 45 
(23.1%) 

95 
(48.7%) 

Grand Total 45 (23%) 62 (31.8%) 107 
(54.9%) 

35 
(17.9%) 

52 (26.7%) 88 
(45.1%) 

195 
(100%) 

Source: Researchers (2022).  

The myths and misconceptions were around notions that disability is seen as a curse from 

the ancestors for offending them.  In addition, disability is regarded as bad luck to the family 

and persons with disabilities are not allowed to fully participate in communal activities.  

“… us people with disability are considered outcasts and not allow to given 

inheritance, sometimes when we go out, other community members look at 

us people who bring bad omen to their families” 

Male FGD discussant, with disability, Homa bay County 

“…. Disability is like a curse; people see you as if you are not human. Being 

a woman is now very disadvantageous because we don’t have most of the 

rights like land” 

FGD Discussant, Ahero-Kisumu County 

“…It is so unfortunate that I cannot do even simple tasks like planting or 

weeding…” 

an FGD respondent, Homa Bay County 

There are also myths and cultural practices that relate to KBL’s sorghum value chain where 

women are prohibited from doing certain farming activities without their husbands’ 

involvement or when having their menses. For instance, women could not plant sorghum in 

the absence of their husband or work on young sorghum field during menstruation. 
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As reported by respondents; 

“If a woman plants sorghum in absence of the husband the family will 

experience misfortunes including death….so as a woman, I cannot go ahead 

and plant without having sexual encounter with my husband” 

Female FGD discussant, Homa Bay county 

Another respondent stated that: 

“… we are not allowed to weed sorghum or pass through it because this will 

lead to crop failure” 

Female respondent during FGD, also mentioned int the SSIQs 

To understand this data beyond the general frequencies, a cross tabulation was conducted 

of question against gender, county of origin/research site and category of 

respondent/disability. When these inconsistent finding was explored in a disaggregated 

manner, along county, gender, and category of respondent, the following findings emerged. 

Firstly, in Nairobi County, only 31% had barriers in access and control of property rights, 

against 69% who reported not to have experienced such challenges. In Kisumu County, 

similar trends were obtained when only a meagre 18% reported to have faced challenges 

with regards to property rights, against an overwhelming 82% who reported to have not 

experienced any such barriers. In Homa Bay County, a different trend was observed, where 

majority of the sample (63%) said they had experienced property rights barriers, against only 

37% who were okay with the property rights status quo. These revelations made by the 

study point to at two important preliminary conclusions  

Firstly, in urban or peri-urban settings, minorities, marginalized people persons with 

disabilities ideally are not living in own properties, and if they own any such, likely it’s by 

purchasing it. The procedures of acquiring property through purchasing are very clear in 

these settings hence controlling property rights depend only on whether they have the 

requisite capital to do so. This is the case with the two study sites, Nairobi and Kisumu 

Counties. Secondly, these findings reinforce discussions already made in the preceding 

sections that within rural settings, i.e., Homa Bay County, property ownership is largely 

based on inheritance. The procedures of inheriting are not favorable for the marginalized, 

persons with disabilities, and minorities, because cultural practices, beliefs and institutional 

structures remain largely rigid to the calls for inclusion and equity for the persons with 

disabilities and the other groups targeted by this study.  

An analysis by gender reveals that only 39% of the male respondents said they had barriers 

regarding property rights control, against 61% who said they were okay. Concerning the 

female sample, the proportion of those who agreed, to those who did not was 1:1 that is 

48%: 52%. Therefore, the proportion of females who had property rights barriers to that of 
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men who faced similar barriers was 48%:39%. This implies that men still occupy a privileged 

position in terms of control of property right compared to women.  

The study also sought to understand how rampant cases of GBV were at workplace and 

within the value chains studied to help understand the extent to which labor market 

governance have ensured GBV cases are reduced. About 21% said it was very rampant, 

35% said it was somewhat rampant, 11% said it was rampant, 26% said it was non-existent, 

and about 7% did not know. County-wise, the study revealed that in Nairobi County, only 

15% perceived GBV as very rampant. In Kisumu County, only 12% thought it was very 

rampant with 55% saying it was non-existent. Homa Bay County had the highest number 

that felt that GBV was prevalent at 21% -very prevalent, 40%-somehow rampant, and only 

17% of the total sample in Homa Bay County said it was non-existent.  

The study also sought to find out the prevalence of child labor in the target counties. 

Although, it is illegal to engage children in paid employment, it is a common practice within 

the context in which the project is implemented and generally in the country to find children 

helping their parents either on the farm or within their businesses. However, it is a different 

case if children are working for wages when they are not supposed. The study found that 

slightly more than half (52%) of the respondents had witnessed child labor in their 

communities, against 47.69% who were of the contrary opinion. The kinds of labor reported 

by the respondents ranged from assisting parents in the shops, to hawking food stuffs such 

as water, and doing manual work at construction sites for pay. Within the sample size in 

Homa Bay County 56% had witnessed some forms of child labor. This was close to Kisumu 

County (57%). However, in Nairobi County, majority (57%) said they had not witnessed child 

labor with only 43% reported having witnessed such occurrences.  

Brands and Employers Domain 

This subsection discusses major brands that are either directly or indirectly engaged in the 

two VCs focusing on interventions that aim to increase participation of workers and 

producers in the labor market. It also looks at some of the barriers related to brands and 

employers that influence participation of workers and producers in the two VCs. CCBA was 

the main dominant brand in Nairobi and Kisumu which has over 45,000 people working 

across the country as retailers, employees, or distributers. Two other major brands and 

employers working in the sorghum VC is KBL and Syngenta Foundation.   

CCBA: This is a key brand with visibility across the country with more than 45,000 retailers 

and generates an estimated 6,735 distribution chain jobs, across Kenya.  About 10% of 

these jobs are found with two target counties. CCBA has policies that guide recruitment of 

suppliers, workers and distributers that dictates how gender representation is done across 

the various position. However, this is pegged as a specific criterion that each must meet for 

them to be engaged with the brand and adopts its policy direction from the CCBA global. 

CCBA has the following that guide the engagement with stakeholders in different capacities; 
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• Human resource policy that guide recruitment of workers directly working with them. 

Distributers are also expected to follow adopt these guidelines when dealing with 

employees 

• The code of conduct to be followed by all engaged in the VC that clearly outlines how to 

workers engaging in the VC at different levels are treated, zero tolerance to sexual abuse 

and exploitation etc.  

• Corporate social responsibility policies that guide interventions geared towards giving 

back to community and supporting the less fortunate in the community. 

According to the feedback, the employment in top management has attained nearly 50% 

representation for both men and women, although men might be slightly more. 

“At the top senior management level, we have between 45% and 50% 

women in leadership, but at the lower level and other sectors, we may be at 

less than 25% women” 

Key Informant, CCBA Nairobi 

The participation in the value chain by gender differs slightly with women taking about 25% 

of the positions in the different departments and 75% men, despite the policy of non-

discrimination on basis on gender, color, or disability status. The company gives special 

treatment to the special vulnerable groups like persons with disabilities and the marginalized 

through its economic inclusion and empowerment programs that specifically focuses on the 

disadvantaged groups including the young women and men with disabilities. For example, 

the CCBA aims to provide economic empowerment opportunities to the 2000 disadvantage 

people by the end of 2022 with more support targeting additional groups up to 2025. CCBA 

assess the effect of its services and products to players in the value chain so that it does not 

have negative impact.  

Kenya Breweries Limited (KBL): A subsidiary of East African Breweries Limited, aims 

resilient supply chains, productive communities, and a healthier environment through its 

extensive value chain that contracts nearly 47,000 sorghum farmers and generates an 

estimated 1,150 supply chain jobs in Kenya. To do this KBL has specific policies cascaded 

to engagement of various stakeholders in the VC. Its policies are non-discriminatory and 

takes cognizance of women and men with disabilities (gender and disability responsive). 

However, majority of the actors in the VC are men although the brand ensures balanced 

representation of women and persons with disabilities. For instance, in Homa Bay County, 

KBL worked through the groups established partnership with Syngenta Foundation to source 

for quality seeds provide training to women and persons with disabilities as part of 

implementing inclusive business practices and ensure timely collection of sorghum 

harvested and make payment to farmers. It was observed that a high number of farmers 

contracted to farm sorghum farming are men but those doing the actual work are women  
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Syngenta Foundation: Works within the KBL VC to support smallholder farmers access 

appropriate farming knowledge, technologies, or commercial markets. The Foundation 

recognizes that smallholder farmers often suffer from weak links to both input and output 

markets which results in lower yields thus lower returns for their produce partly because of 

limited production volumes and limited access to markets where their produce can fetch 

higher prices. This is the case because farmers lack storage facilities hence in a hurry to sell 

their farm produce quickly at lower prices since they end up incurring huge post-harvest 

losses. According to an informant, more women participate in sorghum farming than men 

and more poor households are engaged because of the belief associated with sorghum 

farming; 

“In Luo Nyanza and particularly in Homa Bay County, sorghum is viewed as 

a poverty crop grown by the poor…so you will find women and poorest 

households in the community with low socio-economic standing engaged in 

it” 

Key Informant, Syngenta Foundation, Homa Bay county 

As such perception make men and well-off families to shy off from sorghum farming 

activities. Sorghum farming is largely practiced by poor household, with older women doing 

most of the work compared to men. As such young people both men and women are not 

involved in sorghum farming living older men and women to participate 

Syngenta operations are guided by global policies that do not discriminate on the basis of 

gender, colour or social standing and everyone stands to benefit from their actions. 

Therefore, it is important to demystify such attitudes and views so that all people can benefit 

by developing strategies to sensitize the community what sorghum farming is a viable crop 

that can be exploited.  

The three brands and employers have policies that seek to promote gender responsive and 

inclusive labor practices for all actors but more needs to be done to achieve the required 

gender representation outcomes that will see more participation of young people, women 

and men with and without disabilities. All these brands have a code of conduct for actors with 

policies that ensures zero tolerance to sexual exploitation abuse, gender-based violence and 

inclusion of the marginalised, which is being achieved as an integral part of institutional 

frameworks. In addition, most these brands are committed to the implementation of 

provisions in the Global Compact and other international commitments.  

OPDs and Trade Unions Domain 

OPDs and trade unions play a significant role in the promotion of the rights of persons with 

disabilities and marginalized people. OPDs are the primary interest groups for persons with 

disabilities and trade unions such as the COTU serve as the umbrella organization 

spearheading labor rights.  
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The United Disabled Persons of Kenya (UDPK): Is the federation umbrella body for other 

organizations of persons with disabilities countrywide. UDPK works towards empowering 

persons with disabilities through advocacy, training, sensitizing them on various aspects of 

life and on their rights. The Organization is interested in working with women and girls with 

disability in a holistic manner. Its core mandate is to advocate for the rights of persons with 

disabilities and ensure they share an equal platform and enjoy their rights in all sectors of 

development. UDPK has ongoing advocacy initiatives with private sector companies like 

CCBA and KBL to be more inclusive when conducting their business by supporting people 

with disability. Already UDPK has conducted an analysis of barriers faced by persons with 

disabilities at the workplace; and would be useful to find out if there is any information that 

GLP-IF can benefits from. 

The National Gender and Equality Commission (NGEC): A Constitutional Commission 

established by an Act of Parliament charged with the responsibility of over sighting 

legislations that seek to achieve gender other social inclusion provision. NGEC reports to 

Parliament on the status of gender equality and discrimination as well as ensuring 

compliance with treaties and conventions ratified by Kenya in relation to issues of equality 

and freedom from discrimination for all special Interest Groups. The Commission fulfils the 

mandate to enhance awareness on gender and inclusion under article 59(2) (b). One of the 

functions of NGEC is to conduct and co-ordinate research that informs policies and 

programs for promoting gender equality and freedom from discrimination. Through 

partnership with the commission has achieved a lot with regard to operationalization gender 

and disabilities policies in most of the counties and public institution; 

“We developed a generic framework against which the counties have 

developed gender mainstreaming policies being implemented now… when I 

look back, I think without the commission monitoring and reporting 

consistently, then we’d be far behind with implementing gender and persons 

with disabilities outlines in the constitution” 

Male informants, NGEC, Nairobi City County 

The commission also engages with private sector employers to implement these provisions 

within their organizations. With regard to the three counties, NGEC has been able to 

sensitize both members of the County Executive and Assembly on how to operationalize 

gender and disability-focused on constitutional and UNCPRD provisions in Nairobi, Kisumu 

and Homa Bay Counties as well as providing technical support on demand basis. The main 

challenge cited by the informant was limited resource that hinder provision of technical 

support to many interested stakeholders and deliver its mandate effectively. 

Central Organization of Trade Unions (COTU): Umbrella body with 45 affiliates. COTU-K 

strengthens its affiliated unions to represent their members and defend their rights. It 

promotes workers’ education, articulates workers’ views at all levels and advocates for 

improved labor policies. It also conducts high level lobbying engagement at the national, 
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regional and international level for implementation of ILO statutes and other international 

conventions that aim to protect workers. Through its affiliate members, COTU engages 

employers and brands to implement Labor Act and engage with employers implement 

inclusive and fair labor practices.  

Some of the challenges cited by the respondent was that most women and persons with 

disabilities in the VCs are not in organized groups registered with COTU or to its affiliate 

members, many issues/cases go unreported and those that get reported, it takes time to 

address them, financial intermediaries and other service providers have not developed 

products that respond and address the needs of persons with disabilities and the 

marginalized groups.  

Sightsavers: Promotes the rights of persons with disabilities with focus on 

health/impairment. Overtime its focus encompasses all types of disabilities, eye health, 

neglected-tropical diseases, inclusive education, social inclusion, economic empowerment, 

and labor rights. Sightsavers is the lead to a consortium of 8 partners providing coordination, 

oversight, and quality control. Based on the key informant responses the organization 

acknowledges the existent laws and practices crucial to gender equality and social inclusion. 

This includes the NCR law on diversity and inclusion, the Kenya law on the equal 

opportunities of persons with disabilities accommodation and accessibility.  

Other OPDs and CSO’s identified: Some of the support groups that were mentioned by 

respondents in Nairobi are; Nairobi Action Foundation, Kibra Support Group, Carolina for 

Kibera, Gifted Community, Focus Dandora Self-help, St Francis of Asiss, and Gatina Church 

Self-help Group. In Homa Bay the following groups were mentioned as offering support to 

persons with disabilities and marginalized people; most mentioned, and the others 

mentioned included: Homa Bay County Farmers with Disability Association, Kalamindi 

Disabled Group, Amoyo Disabled Self-help Group, and Ndhiwa Disabled Self-help amongst 

others.  

Access to support services:  

Respondents reiterated that groups enhance their access to news ideas on their value chain 

and equips them with the latest information. For instance, through the groups the farmers 

were able to get information on the type of soils to suitable for growing different varieties of 

crops and how to select those that are pest resistance. Persons with disabilities and rural 

farmers in Homa Bay County stated that their group also ensured that they were networked 

and linked with other groups and other development actors in the County and at the national 

level as it enables persons with disabilities and minorities to share experiences, challenges, 

and opportunities.  
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The study explored the target population suggestions on the appropriate support 

mechanisms for helping people with disability/minority/marginalized. One of the respondents 

in Kangemi explained that: 

“….we need the government and support groups to sensitize us and 

community members their on rights…ensure that they take advantage of the 

existing opportunities and stop exploitation and increase our knowledge on 

where to report exploited…” 

Female FGD discussant, Nairobi County 

Persons with disabilities also clarified that their needs are different as defined by the nature 

of their disabilities and suggested that the government and other actors should support them 

accordingly. Currently, the infrastructure in many places is still not conducive as per 

regulations and the law.  For example, the public transport system is not sensitive to the 

persons with disabilities needs. For instance, they proposed that when county governments 

are constructing markets for members of the public they need to factor in the needs of 

persons with disabilities. Most public constructed markets are not inclusive, hence hinder 

persons with disabilities engagement in the various value chains fully.  

4.3 Labor market governance domain 

The research also analyzed the labor market governance domain by looking at actors in the 

two VCs and different roles played by each of these actors. The study found an intricate form 

of interdependence between workers and producers on one hand, and brands and 

employers on the other. To begin with, workers supply their labor directly to brands and 

employers. Producers on the other hand indirectly facilitate brands and employers by 

producing raw materials required for enterprises for the operation of the value chains. In the 

KBL VC, farmers growing sorghum play an indispensable role by producing raw material that 

run this VC.  

OPDs and TUs play a mediating-cum-moderating role by engaging with both employers and 

policymakers to improve the regulatory framework in which workers and producers as well 

as brands and employers operate. This should create a favorable environment for effective 

participation of workers and producers in the labor market. In the context of GESI and 

intersectionality, both advocacy and programmatic interventions by TUs and OPDs should 

be critical of the state of regulations and practices as they relate to the special interests and 

needs of women and men with disabilities. The study found that there still a lot to be done. 

For example, FGDs data pointed to the fact that persons with disabilities still lag behind in 

regard to formal employment due to perceived unfairness on the part of employers. One 

woman with disability narrated: 
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“The law on 5% employment slot reserved for PWDs appears not to be 

working. Each time, I apply for work which I qualify for but most of the times 

am not even shortlisted. When I am shortlisted, the employers appear to 

sympathize that I cannot deliver and they don’t employ me” 

Woman FGD Discussant –Soda Shop Retailer, Kisumu Central, Kisumu 

County 

OPDs for example should engage with casual workers, retailers, farmers, formerly employer 

and so on, categories of PWDs in both KBL and CCBA values in a bid to understand the 

varying gaps that each cadre faces in the labor market. For example, casual workers, both 

with and without disabilities working in the CCBA value expressed that they were under 

engaged by the TUs and OPDs leading to them being underpaid, and sometimes even 

working under unsafe conditions. One responded as follows:  

“I think the greatest challenge we face is that TU and OPDs don’t gather our 

perspectives and casual employees in the CCBA value chain, otherwise we 

would not be facing underpayment and harsh working conditions as we do 

now” 

CCBA Casual Worker in Kisumu County 

Therefore, labor market governance involves not only the state alone but other actors more 

so employers who require (demand) labor to functions and workers who provide (supply) 

their labor to employers.  

Kenya has made impressive progress with regard to policy and legal provisions that aim to 

promote participation of women in the labor markets, but challenge remans on how to 

implement these provisions. Across the three counties, the research found out that each of 

the counties had developed frameworks to implement the provisions that will ensure women 

and persons with disabilities participate in the labor market.  

For instance, Kisumu County has developed and operationalized the Kisumu County 

Persons with Disability Act (2016) with a board in place to oversee the implementation of the 

Act. The County, however, has no disability policy in place, the Act thus was not informed by 

any policy as is usually the modus operandi in Kenya. In addition, the County has a gender 

mainstreaming policy and the Kisumu County Sexual and Gender Based Violence Policy 

framework which aims to tackle all aspects of GBV in the different sectors across the county. 

As noted by an Informant; 
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“We are doing all that we can so that this support our women and persons 

with disabilities but you know we need resources to realize…when a case is 

reported, we do not have means of transport to go to remote areas out… 

such cases are not fully addressed” 

Female informant, Kisumu County 

Despite the absence of a policy on disability, partners can engage advocate for the full 

implementation sot that persons with disability can benefit. For instance, KEFEADO can 

spearhead engagement with the Kisumu County and sensitize persons with disability to seek 

funds from the Youth Women and Persons with Disability Fund and special considerations or 

exemption when applying business licenses and actualization of the quarter to them within 

the 30% procurement opportunities allocated to youths, women and persons with disabilities 

across different sectors within the County.  

On the other hand, Homa Bay County does not a have Persons with Disability law. But the 

county has a Draft Gender Policy. The absence of these two policies act as an impediment 

to the implementation of specific actions because the county cannot allocate resources if 

there is no specific law and structure to tackle cases reported on either GBV or related to 

persons with disabilities. As observed by an informant;  

“The cases reported are not specific to the value chain you are talking about 

but rather general, especially arising from domestic and casual workers who 

are either not paid or treated well… but this we refer them to the Labor 

officers… we are constrained because we are few of us to cover the whole 

county and funds are inadequate” 

Male Informant, Homa Bay County 

Nairobi City County has both the Persons with Disability Act, which was passed in 2015 and 

Sexual Gender Based Violence Bill which was signed into law in 2021 but not yet 

operationalized. This has denied persons with disabilities an opportunity to reap the benefits 

if these two were implemented.  
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4.4 Recommendation for program implementation, 

ToC, indicators presented along each  

Recommendations are organized into general recommendations and specific 

recommendations for each domain working in the two VCs.  

The GESI study reveals that numerous gaps and challenges exist in the two VCs across the 

three counties that hinder effective participation of women and men with and without 

disabilities working within and outside these VCs. These barriers range from low levels of 

awareness on policies that protect persons with disabilities, women and the marginalized, 

limited knowledge on how to access opportunities in the VCs and public offices, including 

low representation in leadership position which was reported by 65% of the respondents, 

unfavorable working conditions (cited by 72% of the respondents), myths and misconception 

about disability and women participation in the sorghum VCs (cited by 47% respondents) 

discrimination on the basis of gender, age, disability status and the social status, unequal 

renumeration benefits, lack of access to key resources like land and participation in decision 

making process; and weak implementation of policy and legislative provisions that seek to 

empower persons with disabilities, women, youth and other members of the community by 

relevant institutions. Specific recommendations to these barriers are presented in table 13 

and table 14. 

Recommendation for program implementation 

First, there is need to engage various stakeholders involved in the KBL and CCBA VCs such 

that the support and interventions do not only focus on the economic gains for the brands 

and employers, but also remain responsive to the needs and requirements of workers and 

producers so that they are more productive and reap greater benefit from the VCs.  

Secondly, brands and employers should strive to understand needs of persons with 

disabilities, women, marginalized groups like widows and widowers instead of treating them 

just like any other person in the VC without considering their disadvantaged positions due 

either age, disability or gender despite glaring differences in what needs for the different 

stakeholders involved. In fact, women and men with disabilities require more support for 

them to effectively participate in the VCs compared to categories of men and women without 

disabilities. Most lack access to opportunities that may propel them to have a level playing 

ground. For instance, literature reviewed and the field findings indicate that women generally 

do not own land or have control over it.       

Thirdly, specific line ministries and departments should provide technical support to 

empower OPDs and TUs to support workers, women, youth and persons with disabilities, 

and support groups to engage with brands and employers; and the government both at the 

nation and county level. Developing and designing specific awareness creation methods, 

skill training, legal services, access to finance, productive resources (farm inputs), etc. are 

some of the interventions that can be implemented to meet the needs of men and women 

with disabilities. Finally, the national government should create an enabling and facilitative 
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policy framework that create a conducive environment for trade and producers in the value 

chain to thrive by eliminating barrier such as multiple licenses for retailers and zoning of 

urban areas making them vulnerable to high property rates, which may have negative effects 

on their activities. It is also important to strengthen the policy and institutional environment 

for actors playing a role in the two VCs by reviewing and implementing their institutions 

policies to be responsive to the needs of women, people with disability and other 

marginalized groups like young men and women with and without disabilities, older men and 

women working in the trade and farm level operations within the two VC
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Specific recommendation for each domain and VC 

Table 13: Recommendations per domain 

Domain/Stakeholders Recommendations 

1. Workers & Employees  

National Government & County  Influence national government policy development, planning, and implementation processes to 
have integrated GESI to ensure they are aligned to the needs of women and men with 
disabilities and other marginalized groups.  
To advocate for a comprehensive existing review of the policy and legislative frameworks to 
ensure they address the needs of women and men with disabilities, the marginalized and 
vulnerable individuals to identify gaps with aim of strengthening them. 
Develop and implement strategies that will ensure effective monitoring and reporting labor 
rights abuses and put in place appropriate enforcement strategies.  
To encourage government bodies and civil society organizations to continually create 
awareness about the legal and policy framework on the rights of persons with disabilities and 
minorities at the workplace  
Workers should continually express their concerns and needs when it comes to disability and 
gender inclusion to their employers including electing representatives to represent their 
interests. 
Workers should advocate for gender and disability audits that show the status of inclusion in 
the workplace. Subsequent action points will lead to disability and gender sensitive 
workplaces. 
Workers and employees should continually be knowledgeable of laws and policy that govern 
the labor market to effectively demand their rights. 
Facilitate targeted trainings on policy advocacy for the beneficiaries to ensure the retailers and 
farmers can participate in public participation to push for their agendas and ensure tax and 
gender justice through public finance management. – Methodologies like the Spitfire 
Methodology to ensure active civic engagement on their issues can be undertaken by 
KEFEADO. 
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Domain/Stakeholders Recommendations 

2. KEFEADO & Sightsavers Laws and policies 
Design and support specific-customized capacity strengthening initiatives that target different 
categories of support groups and facilitate formation of new groups where such do not exist; 
here is need for strengthening community organization for them to access services from the 
government, brands and employers as well as demand for support from OPDs. Application of 
KEFEADO level 10 framework can be adapted  
To continually advocate for policies and laws that promote equal participation and ownership 
of assets for both men and women. 
Support KEFEADO to push for the Gender Mainstreaming Acts and ensure regulations for the 
same for gender responsive budgets that will provide support services for retailers through the 
department of trade and for farmers through the Department of Agriculture. The facilitative 
processes through other departments can also be undertaken including clear push for Gender 
Directorates to measure gender development indices, and youth development indices  
Negative Cultural beliefs, norms and stereotypes 
Develop strategies geared towards changing the attitudes and perceptions to women and men 
with disability engaged in the VCs which are mainly reinforced by cultural and social norms, 
myths and misconceptions that hinder effective participation of persons with disabilities, 
women, as is the case with sorghum VC in Homa Bay county. This will involve invoking 
attitudinal change of the dominant groups like men, elders, and other cultural custodians with 
facts that lead to abandonment of retrogressive cultural practices. 
Develop Social behavior change campaigns around land ownership; inheritance, division of 
household roles; Participation of women in decision making; participation of women in the 
labor force; participation of women in farming and issues of gender-based violence. All the 
campaign messages should take an intersectional lens recognizing that women are not an 
homogenous group. 
 Engage community leaders on the value of women’s participation in family and community 
decision-making and potential changes to public forums and processes to enable women 
especially those with disabilities to meaningfully participate 
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Domain/Stakeholders Recommendations 

Targeted interventions should be focused more on rural-based persons with disabilities 
/marginalized playing farmers roles in the sorghum value chain since they (persons with 
disabilities), widows and the marginalized) suffer more from unsafe cultural beliefs and 
systems that deny them access and control of resources  
Think about the time of day for meetings, engagement, workshops etc that these fit with 
women’s other potential household responsibilities and routines, so create opportunity for 
them to be available to join 
Programming and M&E 
Include an explicit gender dimension towards gender equality in the theory of change with 
social norm changes alongside functional changes. 
Include project activities that seek to promote gender equality at the individual, relational, 
community and institutional levels. E.g., building women’s agency, self-esteem, social 
networks and engaging men and boys to shift gender attitudes and norms, and encourage 
equitable division of labor and decision-making  
Define indicators that capture changes in gender norms, attitudes, and behaviors (incl. 
domestic violence) for outputs and outcomes, and incorporate learning questions on gender 
into MEL framework 
Integrate gender analysis in reporting requirements (from activities to outcomes)  
Develop a Gender Strategy/action plan for the program and monitoring mechanisms   
Include a gender expert in the implementation team to provide technical oversight for gender 
analysis and inclusion 
Monitor implementation of and adherence to Gender Strategy (i.e., regular meetings to assess 
progress 
Feedback on project processes; specific support to women in accessing and adapting to work 
environment 
Delivering gender sensitive training, where stereotypes are not reinforced, encouraging both 
female and male participants to explore various skills and areas of work. 



GLP-IF Gender Equality and Social Analysis | March 2023 

58 

Domain/Stakeholders Recommendations 

Diversify channels and widen reach of information related to the rights of persons with 
disabilities, women and other marginalized groups including available services and 
opportunities.  

2. OPDs & Trade Unions  

OPD & Trade Unions & Other 
Stakeholders 

Develop joint advocacy strategy geared towards influencing policies that protect the labor 
rights of the workers and producers, marginalized groups including persons with disabilities 
and youths, widows. Advocacy efforts should focus on the issues of access to resources 
particular land for women, persons with disabilities, better work environment, equal pay etc. 
Adopt/implement a multi-sectorial stakeholders’ approach that brings together OPD, Trade 
Unions, researchers, employers, and brands to adopt SOP/MOUs relevant to promoting 
persons with disabilities /marginalized in the studied VCs 
OPDs engage with workers and producers in the value chain to build the social networks of 
the persons with disabilities and the marginalized groups in the VC 
Ensure that leadership of OPDS and Trade unions has both genders represented and actively 
participating in decision making. 
Ensure that leadership of OPDS and Trade unions has both persons with disabilities 
represented from both genders. 
Sensitization sessions on disability/gender inclusion where basic disability/gender concepts 
can be explained 
Highlight specific challenges/ opportunities faced by men & women with disability 
Highlight specific challenges/ opportunities faced by men & women with disability 
Domestic violence, harassment, violence and abuse in the workplace 
Raise awareness of the connection between women economic empowerment and domestic 
violence. Domestic violence is a barrier to employment (affecting productivity, health, and 
safety of workers) and a potential consequence of women’s engagement in the workforce 
Raise awareness on women`s discrimination, harassment, and violence in the workplace and 
on their way to and from work  
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Domain/Stakeholders Recommendations 

Advocate for adoption and implementation of workplace policies that protect women and men 
who experience violence 
Establish a robust referral pathway for redress on gender-based violence in the workplace and 
within communities  
Adopt a community of practice that ensures a safeguarding policy and whistleblowing policy 
that protects survivors 

3. Brands and Employers  

Employers, Governments & Other 
Stakeholders 

Enhance mechanisms for monitoring, reporting work-place sexual and GBV or    disability-
based discrimination, especially women 
Sensitization on inclusive work related policies and practices to enhance the participation of 
people with disability, the minorities and marginalized in the value chain 
Conduct gender and disability audits/assessments to highlight the status of inclusion in the 
workplaces. 
Ensure that policies brands and employers have standards that guarantee respect for the 
dignity of women and men at the workplace. 
The specific line ministries and departments to continually undertake an analysis of the 
different needs and concerns of their employees and ensure that these are addressed 
effectively. 
Collaborate with the state (line ministries, departments, and commissions) and non-state 
actors (civil society, faith-based organizations, media) to provide safe working spaces and fast 
track implementations of GESI related laws and policies 
Ensure that brands and employers have a good understanding of basic disability /gender 
concepts, without making it overly complicated or technical 
Ensure that there is a plan on how to capacity build brands and employers and that companies 
can come up with short term, midterm and long-term goals towards disability/gender inclusion 
Ensure that articles that promote gender and disability inclusion are available on the 
employers and brands websites and public spaces.  
Employers to make job postings more inclusive and accessible through different channels  
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Domain/Stakeholders Recommendations 

Highlight specific challenges/ opportunities faced by men & women with disability 
Ensure collection of sex, age and disability disaggregated data  
Include the voices of women in their diversities and represent women with disabilities in an 
empowering and positive way especially in documentaries and advocacy activities 

4. Labor Market Governance  

All Stakeholders Revise labor laws/ensure implementation of those existing progressive laws/policies 
Continue investing in making policies/laws favorable in different value chains for both gender 
including laws around land ownership, property inheritance by engaging policy makers and 
implementers like CAJ to review the legal framework so that will ensure women and persons 
with disabilities are not disinherited 
Target rural counties and create awareness and campaigns on cultural and social norms that 
hinder access and control to productive resources such as land and other resources 
Streamline legal remedial procedures/provide state attorneys for vulnerable groups i.e., 
represent widows who may have being disinherited  
Monitor employers’ adherence to 5% employment slot for the specific line ministries and 
departments to enhance gender /develop a monitoring tool for implementation of specific 
persons with disabilities/marginalized groups laws/policies. 
Enact laws that provide for affirmative action for persons with disabilities in leadership [Like 
has been done for Women through women rep positions] 
Intensify persons with disabilities mainstreaming and counter myths associated with it. Engage 
cultural leaders, and turn them into champions of safe/anti-stigma practices 
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Recommendations Based on Gender per Value Chain 

Table 14: Recommendations per value chain 

Value 
Chain/Gender 

Root causes/barriers Proposed recommendation 

KBL (sorghum)   

Male Socio-cultural Norms that aim to 
retain women within household 
chores and subsistence farming 
Traditional modes of inheritance 
that view women as instruments 
of wealth through marriage and 
not heirs of the same wealth 
Failure to share decision making 
power with spouses 

Educate men on the critical role women play in the agro-economy and encourage them 
to advocate for women’s ownership of land and other assets of production.  
Empower men through gender transformative activities and messages to recognize 
women’s workload and encourage more equitable division of labor and decision 
making. This will enable women to engage in more economically viable activities. 
Develop specific awareness creation sessions and hold dialogue meetings with elders 
and opinion shapers so that they become change agents and champions for 
challenging the existing retrogressive cultural practices and perceptions.  
Identify and showcase couples who share power and decision-making within the home 
to act as role models and champions of more equitable relationships 
Engage on demystifying barriers caused by negative cultural beliefs and traditional 
practices and its impact on economic growth within families and communities 
Utilize different communication tools for example employing art for communication; 
sports for change; community dialogues 
Reshape learning on gender and development through formal education systems and 
informal community structures 
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Value 
Chain/Gender 

Root causes/barriers Proposed recommendation 

Female Women acceptance of gender-
biased practices such as 
husbands must sleep with them 
before they undertake any farm 
activity.  
Social institutions such as family, 
clan and socio-economic groups 
perpetuating gender-biased 
agricultural practices 
Lack of information on relevant 
policies and extension services 
Lack of confidence and social 
networks 
Gender based violence 

Deconstruct such beliefs such as “I must sleep with my husband before the morning of 
planting so I can’t plant or harvest without him” 
Empower women in this value chain with information on policies and laws allowing them 
to own and control property such as land 
Provide certified seeds to women in this value chain 
Construct formal linkages between women OPDs and KBL to encourage large scale 
sorghum farming.  
Include activities that build self -esteem and agency of women 
KEFEADO, Sightsavers and brands to utilize a variety of channels to disseminate 
information to women including utilizing existing groups. 
Encourage women to be part of different social networks including village savings 
groups as a way of building their social capital. 
Create awareness on prevention and redress mechanisms against gender-based 
violence and include both preventive and response messages in campaigns. Highlight 
referral pathways for gender-based violence available in the different contexts. 
Operationalize policy frameworks at the national and county level to ensure gender and 
inclusion development framework is implemented 
Advocacy with financing facilities on credit financing and specified products to ensure 
female farmers have access to input and markets 

Persons with 
Disabilities 

Perspective and practices that 
are grounded on disability as a 
curse and PWDs as unable to 
work, only viable for charitable 
goods. 
Low representation in leadership 
positions 

Deconstruct narratives that hinder persons with disabilities involvement in agriculture 
because they are supposedly “incapacitated” 
Educate rural societies that the land inheritance rights apply to both female and male 
Encourage women to take up leadership roles by offering capacity building sessions in 
leadership 
Engage on gender and social inclusion discourse within OPDs to ensure a community 
of practice is established  
Operationalize policy frameworks at the national and county level to ensure gender and 
inclusion development framework is implemented.  
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Value 
Chain/Gender 

Root causes/barriers Proposed recommendation 

Provide appropriate customer care training to that recognizes the special attention men 
and women with disability require in the VCs 

CCBA 

Male Lack of support from brands 
Lack of collaboration between 
government and brands in 
support of producers 
Technology gaps and lack of 
targeted support to CCBA 
workers and producers 
Gender based violence 

Provide incentives for broken soda bottles/Coca Cola can pick the costs on behalf of 
persons with disabilities 
Subsidize cost of ice cubes especially for men with disabilities 
provide soft loans for women to expand their businesses 

FEMALES Provide incentives for broken soda bottles/Coca Cola can pick the costs on behalf of 
persons with disabilities 
Subsidize cost of ice cubes especially for men and women with disabilities 
provide soft loans for women to expand their businesses  
Create awareness on gender-based violence and include both preventive and response 
messages in campaigns. Highlight referral pathways for gender-based violence 
available in the different contexts 

People with 
Disabilities 

Socio-cultural practices 
entrenching a charity model of 
PWDs 
Working and production 
environment not supportive to 
PWDs interest and needs 
Self-reliance oriented 
interventions are not 
emphasized 
Low representation in leadership 
positions 

Collaborate with brands and employers and Coca Cola and set aside special day for 
picking ice cubes 
Mainstream gender policy and advocate for employment of persons with disabilities 
Provide incentives for broken soda bottles and CCBA can pick the costs on behalf of 
persons with disabilities 
Advocate for/ensure 2/3 gender rule applies also for persons with disabilities gender-
wise 
Educate persons with disabilities on their labor rights and available support services 
Set aside employment opportunities for persons with disabilities in this value chain 
Provide soft loans to persons with disabilities for expansion 
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Value 
Chain/Gender 

Root causes/barriers Proposed recommendation 

Encourage persons with disabilities especially women to take up leadership roles by 
offering capacity building sessions in leadership 
Provide appropriate customer care training to that recognizes the special attention men 
and women with disability require in the VCs 
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5 Conclusion 
This study utilized a GESI framework anchored on mixed method approach to identify roots 

causes that continue to define and perpetuate unequal participation of women, persons with 

disabilities and the marginalized categories in the Kenyan labor market in the CCBA  and 

KBL (sorghum)s value chains, the study has identified the points of intersection of gender, 

disability and participation of persons with disabilities, women and other marginalized 

population categories using representative samples drawn from two cities (Kisumu and 

Nairobi) and one largely rural-based county, Homa Bay. 

This perspective therefore leads to the sort of practices - at work, or within the value chains, 

the sort of beliefs social or cultural, the nature of policies that are put into place to ensure 

gender and social inclusion of the persons with disabilities. For example, with about 70% 

reporting that they did not know about their rights as provided in various laws and policies, 

such as for example the County Governments Act 2012, which provide that County 

Government will ensure that the persons with disabilities are equally represented in the 

County Budget and Economic Forums; it is evident that persons with disabilities participation 

in such a critical platform is not guaranteed. Moreover with 72% of the respondents 

indicating that discriminative practices existed at employment or within their value chains, it 

is evident such practices have not been taken very seriously by concerned stakeholders. All 

these reinforce the claim that persons with disabilities and the marginalised peoples are 

seen as people who should only receive charitable donations, but who cannot be 

empowered to receive their rightful share, depending on their individual aspirations and 

human beings, only abled differently.  

The main root causes of inequality include; negative cultural norms and practices, low levels 

of awareness of laws and policy-hence unable to claim rights; weak implementation of laws 

and policies that focus on empowering women and persons with disabilities like tax 

exemption not being followed, workplace discrimination, low representation in leadership 

positions and roles both at the work place and outside the work place, myths and 

misconceptions around women and persons with disabilities, role of women in the value 

chains and inability of women to own land and make decisions about property including 

taking decisions on what is happening in the value chains 

To transform this negative perspective of the persons with disabilities and the marginalised, 

it is imperative that the findings of this study provide the evidence upon which best practices 

identified can be promoted with a person with disabilities viewpoint in order to ensure that 

the usually unconsidered forms of vulnerabilities that prevent genuine empowerment of 

women, persons with disabilities and the marginalised categories are identified and 

sustainable solutions found. It is the hope of the researchers that the recommendation made 

in this study will inform robust discussions and catapult ongoing and new policy initiatives as 

well as programmatic interventions.  

  



GLP-IF Gender Equality and Social Analysis | March 2023 

66 

6 References:  
1. 2019 Kenya Population and Housing Censuses Volumes I–IV, released in November 

2019 and February 2020, shared statistics on population by county and sub-county, 

administrative unit, age, sex and socioeconomic characteristic. Further census reports 

are due to be published between June 2020 and December 2021. They are/will be 

available here: https://www.knbs.or.ke/?p=5732.  

2. Akeyo, R.J. (2020). Disability Policy Framework in Kenya: The Case of Kisumu County. 

Academia.edu.  

3. and Partnership in the Post 2015 Development Era. Special Gender and Development 

Publication, New 

4. Ani, C. K. C. (2011), Rethinking Gender and Women Empowerment in Africa. Ndola: 

TAISSE Publishers. 

5. Ani, C. K. C. (2013), Redefining the Concept of Women Empowerment: The Vision and 

Quest for Equality 

6. Bhattacherjee, A. (2012). Social science research: Principles, methods and practices. 

Textbooks Collections. Retrieved from: 

https://scholarcommons.usf.edu/oa_textbooks/3. 

7. Development Initiatives (2022). Status of disability in Kenya: Statistics from the 2019 

census. Retrieved from: https://devinit.org/resources/status-disability-kenya-

statistics-2019-census/#downloads.  

8. Development Initiatives, (DI). (2020). Generating disability statistics. Author, UKaid,& 

Inclusive Futures.  

9. Development Initiatives’ inclusion works scoping paper, 2019. Unpublished.  

10. Force Participation in Ghana. University of Ghana, Population Impact Project. 

11. Government of  Kenya  (2016 ) Status of Equality and Inclusion in Kenya. KIPPRA, 

Nairobi. 

12. Hair, J. F., Black, W.C., Babin, B. J., & Anderson, R. E. (2010). Multivariate data 

analysis: A global perspective. Upper Saddle River, New Jersey:  Prentice Hall. 

13. Hayes, Alan &amp; Gray, Matthew &amp; Edwards, Ben. (2007). Social Inclusion: 

Origins, concepts and keythemes. 10.13140/RG.2.2.11261.26089. 

14. Hyun, Mia – Senior Gender Expert; Okolo, Wendy – Senior Gender Expert; Munene, 

Aurelia – Gender Expert. USAID/Kenya Gender Analysis Report. Prepared by Banyan 

Global. 2020. 

15. Institute of Development Studies (IDS) and Inclusive Futures (2020). Inclusion Works 

Kenya Situational Analysis June 2020 update. Authors.  

https://www.knbs.or.ke/?p=5732
https://scholarcommons.usf.edu/oa_textbooks/3
https://devinit.org/resources/status-disability-kenya-statistics-2019-census/#downloads
https://devinit.org/resources/status-disability-kenya-statistics-2019-census/#downloads


GLP-IF Gender Equality and Social Analysis | March 2023 

67 

16. Jones, M.K. (2008), "Disability and the labor market: a review of the empirical evidence", 

Journal of Economic Studies, Vol. 35 No. 5, pp. 405-424.  

17. Kenya National Bureau of Statistics. 2019 Kenya Population and Housing Census Vol. 

4. Available at: https://www.knbs.or.ke/?page_id=3142#. Albinism prevalence rates 

are not included in the final aggregate of disability figures.  

18. Kothari, C.R., (2004 2nd edn.). Research Methodology: Methods and Techniques. New 

Delhi: New Age International Publishers.   

19. Opini, B. 2010. “A Review of the Participation of Disabled Persons in the Labor Force: 

The Kenyan Context.” Disability & Society 25 (3):271–287. 

20. Senevirathna, P. (2019). Gender Equality and Social Inclusion (GESI). Academia.edu.  

21. World Health Organization, 2018, Disability and Health. Available here 

https://www.who.int/news-room/fact-sheets/detail/disability-and-health. The WHO 

estimates on people living with disabilities did use the Washington Group Questions. 

While the figures are therefore not directly comparable with Kenya’s census results, they 

provide the best estimate currently available for global figures. Disability prevalence 

rates lower than the WHO figures are commonly seen in censuses.  

22. York: United Women (UNIFEM). Boadu, E.A. (2000), Gender Disparities in Education, 

Health, and Labor 

  

https://www.knbs.or.ke/?page_id=3142
https://www.who.int/news-room/fact-sheets/detail/disability-and-health


GLP-IF Gender Equality and Social Analysis | March 2023 

68 

7 Annexes 

Annex 1: Primary Data Collection Methods, Tools and 

Procedures 

Quantitative primary data collection methods and tool  

Quantitative data collection was done using a SSIQs. The questionnaire was designed along 

the theoretical and conceptual frameworks adopted by the study as already discussed 

above. The tool was partitioned into seven sections. Within each section, questions related 

to the domains were embedded. Further questions related to disability, gender, and VCs 

participated were also included to enable an intersectional analysis of findings and make 

recommendations which were disaggregated by gender and disability.  

The study intended to sample 200 respondents (100 from each VC) with 50 respondents in 

targeted in CCBA VC from each of the Counties (Nairobi and Kisumu County respectively) 

while the other half was targeted respondents from the Sorghum VC in Homa Bay County as 

presented in table 1. In total, 195 respondents were sampled with 44 from Kisumu County: 

and 58 and 93 respondents from Nairobi and Homa Bay counties respectively. Further 

analysis is on the response rates is discussed under the chapter 4 sub-section 4.1 

Table 1: Respondents targeted for administration of SSIQ per targeted VCs per county 

County/
VC 

KBL 
(Sorghum) VC 

CCBA VC Total (# of 
respondents) 

Final (# of respondents 
sampled  

Target respondents using SSIQ  

Kisumu 0 50 60 44 

Nairobi  0 50 60 58 

Homaba
y 

100 0 80 93 

Sub-
total 

100 100 200 195 

The selection of respondents for administering SSIQ ensured there is representation of 

women and men with and without disabilities working in the VCs as well as those not 

working in the VCs.  

Qualitative data collection methods and tool 

Qualitative data was collected using two techniques and tool namely, the KII techniques 

where questions were asked using the KII guide/checklist; and FGD approach where 

discussions was moderated using a FGD checklist. The first approach aimed at collecting 
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data through the key informant interview (with IDI) targeting respondents ranging from 

technical experts in the field of gender, labor rights and disability organizations both from the 

government and opinion leaders with knowledge in the two VCs. The research sought to 

reach a total of 45 respondents spread across the three counties and two VCs as presented 

in table 2.  

The second approach for qualitative data collection was through FGDs which targeted men 

and women with and without disabilities for both those working and not working in the VCs 

as presented in table 2. 

 Table 2: Respondents targeted for FGD and KII/IDI per county per VC. 

County/Val
ue chain 

KBL 
(Sorghum) 
Value chain 

Coco cola Africa 
Beverages 

Total (# of 
people) 

Final FGDs 
conducted  

Target respondents using FGDs  

Kisumu  6 FGDs (approx. 48 
people). 

48 5 

Nairobi   6 FGDs (approx. 48 
people). 

48 6 

Homabay 6 FGDs 
(approx. 48 
people). 

 48 9 

Sub-total 6 FGDs 
(approx. 48 
people) 

12 FGDs (approx. 96 
people)  

144 20 

Target respondents using KIIs/IDI  

Kisumu  15 15 10 

Nairobi   18 18 12 

Homabay 12   11 

Sub-total 12 33 45 33 

Although the approved research protocol had planned 10 FGDs, this was expanded to 18 

FGDs so that we could have diverse respondents from the VCs. A total of 20 FGDs and 38 

KIIs/IDIs were conducted. 
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Annex 2: Table Summaries of Socio-demographic 

variables 

Table 4: Respondents reached by disability category, county, and gender (N=195) 

County/Dis
ability 
category 
Gender 

Homa Bay Kisumu Nairobi Grand 
Total 

F
e
m

a
le

 

%
 

M
a
le

 

%
 

T
o

ta
l 

%
 

F
e
m

a
le

 

%
 

M
a
le

 

%
 

T
o

ta
l 

%
 

F
e
m

a
le

 

%
 

M
a
le

 

%
 

T
o

ta
l 

%
 

T
o

ta
l 

%
 

Albinism/vi
sual 
impaired 

      
1 0.5

% 

 
0.0
% 

1 0.5
% 

 
0.0
% 

 
0.0
% 

 
0
% 

1 0.5% 

Hearing 
Impairment 

2 1% 
  

2 1.0% 
 

0.0
% 

 
0.0
% 

 
0.0
% 

 
0.0
% 

 
0.0
% 

 
0
% 

2 1.0% 

Intellectual 
impairment 

      
1 0.5

% 

 
0.0
% 

1 0.5
% 

 
0.0
% 

 
0.0
% 

 
0
% 

1 0.5% 

Physical 
impairment 

1
3 

7% 1
9 

10
% 

3
2 

16.4
% 

1
0 

5.1
% 

6 3.1
% 

1
6 

8.2
% 

1
4 

7.2
% 

1
2 

6.2
% 

2
6 

13
% 

74 37.9% 

Visual 
Impaired 

6 3% 7 4
% 

1
3 

6.7% 
 

0.0
% 

 
0.0
% 

 
0.0
% 

3 1.5
% 

1 0.5
% 

4 2
% 

17 8.7% 

None 
(without 
disability) 

2
3 

12
% 

2
3 

12
% 

4
6 

23.6
% 

1
7 

8.7
% 

9 4.6
% 

2
6 

13.
3% 

1
7 

8.7
% 

1
1 

5.6
% 

2
8 

14
% 

10
0 

51.3% 

Grand Total 4
4 

23
% 

4
9 

25
% 

9
3 

47.7
% 

2
9 

14.
9% 

1
5 

7.7
% 

4
4 

22.
6% 

3
4 

17.
4% 

2
4 

12.
3% 

5
8 

30
% 

19
5 

100.0
% 

Source: GESI Analysis Data (2022). 
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Table 5: Distribution of respondents by gender, age and disability type 

Disability                 
category 
VC/gender 

CCBA KBL Others-specify Grand 
Total 
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%
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%
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%
 

T
o
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%
 

T
o

ta
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%
 

Albinism/ visual 
impairment 

1 0.5% 
 

0.0% 1 0.5% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0
% 

 
0.0% 1 0.5% 

18-35 years 1 0.5% 
 

0.0% 1 0.5% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0
% 

 
0.0% 1 0.5% 

Hearing 
Impairment 

 
0.0% 

 
0.0% 

 
0.0% 2 1.0% 

 
0.0% 2 1.0% 

 
0.0% 

 
0.0
% 

 
0.0% 2 1.0% 

Over 35 years 
 

0.0% 
 

0.0% 
 

0.0% 2 1.0% 
 

0.0% 2 1.0% 
 

0.0% 
 

0.0
% 

 
0.0% 2 1.0% 

Intellectual 
impairment 

1 0.5% 
 

0.0% 1 0.5% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0
% 

 
0.0% 1 0.5% 

Over 35 years 1 0.5% 
 

0.0% 1 0.5% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0
% 

 
0.0% 

 
0.0% 

18-35 years 17 8.7% 11 5.6% 28 14.4
% 

8 4.1% 3 1.5% 11 5.6% 11 5.6% 
 

0.0
% 

11 5.6% 50 25.6% 

Over 35 years 4 2.1% 7 3.6% 11 5.6% 13 6.7% 1
7 

8.7% 30 15.4
% 

4 2.1% 5 2.6
% 

9 4.6% 50 25.6% 

Physical 
impairment 

17 8.7% 11 5.6% 28 14.4
% 

10 5.1% 1
8 

9.2% 28 14.4
% 

10 5.1% 8 4.1
% 

18 9.2% 74 37.9% 

18-35 years 5 2.6% 4 2.1% 9 4.6% 3 1.5% 1 0.5% 4 2.1% 4 2.1% 5 2.6
% 

9 4.6% 22 11.3% 



GLP-IF Gender Equality and Social Analysis | March 2023 

72 

Table 5: Distribution of respondents by gender, age and disability type 

Over 35 years 12 6.2% 7 3.6% 19 9.7% 7 3.6% 1
7 

8.7% 24 12.3
% 

6 3.1% 3 1.5
% 

9 4.6% 52 26.7% 

Visual Impaired 2 1.0% 1 0.5% 3 1.5% 5 2.6% 7 3.6% 12 6.2% 2 1.0% 
 

0.0
% 

2 1.0% 17 8.7% 

18-35 years 1 0.5% 1 0.5% 2 1.0% 2 1.0% 
 

0.0% 2 1.0% 1 0.5% 
 

0.0
% 

1 0.5% 5 2.6% 

Over 35 years 1 0.5% 
 

0.0% 1 0.5% 3 1.5% 7 3.6% 10 5.1% 1 0.5% 
 

0.0
% 

1 0.5% 12 6.2% 

None (Without 
disability) 

21 10.8% 18 9.2% 39 20.0
% 

21 10.8
% 

2
0 

10.3
% 

41 21.0
% 

15 7.7% 5 2.6
% 

20 10.3
% 

100 51.3% 

                     

Grand Total 42 21.5% 30 15.4
% 

72 36.9
% 

38 19.5
% 

4
5 

23.1
% 

83 42.6
% 

27 13.8
% 

13 6.7
% 

40 20.5
% 

195 100.0% 

Source: GESI Data Analysis (2022). 
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Table 6: Respondents Position in the value chain by disability status and gender 

Disability 
status 

No (Respondents without disability) Yes (respondents with disabilities) Grand Total 

Position 
C

C
B

A
 

%
 

K
B

L
 

%
 

O
th

e
rs

 

%
 

T
o

ta
l 

%
 

C
C

B
A

 

%
 

K
B

L
 

%
 

O
th

e
rs

 

%
 

T
o

ta
l 

%
 

T
o

ta
l 

%
 

Gender 

Distributer 
 

0.0% 1 0.5% 
 

0.0% 1 0.5% 2 1.0% 
 

0.0% 1 0.5% 3 1.5% 4 2.1% 

Female 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0% 1 0.5% 
 

0.0% 1 0.5% 2 1.0% 2 1.0% 

Male 
 

0.0% 1 0.5% 
 

0.0% 1 0.5% 1 0.5% 
 

0.0% 
 

0.0% 1 0.5% 2 1.0% 

Employee 2 1.0% 1 0.5% 4 2.1% 7 3.6% 1 0.5% 
 

0.0% 
 

0.0% 1 0.5% 8 4.1% 

Female 
 

0.0% 
 

0.0% 2 1.0% 2 1.0% 
 

0.0% 
 

0.0% 
 

0.0% 
 

0.0% 2 1.0% 

Male 2 1.0% 1 0.5% 2 1.0% 5 2.6% 1 0.5% 
 

0.0% 
 

0.0% 1 0.5% 6 3.1% 

Farmer 
 

0.0% 37 19.0
% 

3 1.5% 40 20.5% 
 

0.0% 40 20.5
% 

4 2.1% 44 22.6% 84 43.1% 

Female 
 

0.0% 20 10.3
% 

2 1.0% 22 11.3% 
 

0.0% 16 8.2% 3 1.5% 19 9.7% 41 21.0% 

Male 
 

0.0% 17 8.7% 1 0.5% 18 9.2% 
 

0.0% 24 12.3
% 

1 0.5% 25 12.8% 43 22.1% 

Others-
Specify 

3 1.5% 1 0.5% 8 4.1% 12 6.2% 
 

0.0% 
 

0.0% 13 6.7% 13 6.7% 25 12.8% 

Female 
 

0.0% 1 0.5% 8 4.1% 9 4.6% 
 

0.0% 
 

0.0% 7 3.6% 7 3.6% 16 8.2% 
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Table 6: Respondents Position in the value chain by disability status and gender 

Male 3 1.5% 
 

0.0% 
 

0.0% 3 1.5% 
 

0.0% 
 

0.0% 6 3.1% 6 3.1% 9 4.6% 

Retailer 34 17.4
% 

1 0.5% 5 2.6% 40 20.5% 30 15.4% 2 1.0% 2 1.0% 34 17.4% 74 37.9% 

Female 21 10.8
% 

 
0.0% 3 1.5% 24 12.3% 20 10.3% 1 0.5% 1 0.5% 22 11.3% 46 23.6% 

Male 13 6.7% 1 0.5% 2 1.0% 16 8.2% 10 5.1% 1 0.5% 1 0.5% 12 6.2% 28 14.4% 

Grand Total 39 20.0
% 

41 21.0
% 

20 10.3% 100 51.3% 33 16.9% 42 21.5
% 

20 10.3
% 

95 48.7% 195 100.0
% 

Source: GESI Analysis Data (2022). 
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Table 7: Respondents disability status; education status by gender 

Respondents’ disability status/ Education level and gender Female % Male % Grand Total % 

No (Respondents without disability) 57 29.2% 43 22.1% 100 51.3% 

Attained Post-secondary education training 8 4.1% 9 4.6% 17 8.7% 

Completed primary education 9 4.6% 11 5.6% 20 10.3% 

Completed secondary education 15 7.7% 13 6.7% 28 14.4% 

No education 2 1.0% 
 

0.0% 2 1.0% 

Some primary education (Never completed primary 
education) 

10 5.1% 7 3.6% 17 8.7% 

Some secondary education (Never completed secondary 
education) 

13 6.7% 3 1.5% 16 8.2% 

Yes (Respondents with disability) 50 25.6% 45 23.1% 95 48.7% 

Attained Post-secondary education training 5 2.6% 6 3.1% 11 5.6% 

Completed primary education 19 9.7% 9 4.6% 28 14.4% 

Completed secondary education 9 4.6% 12 6.2% 21 10.8% 

No education 1 0.5% 4 2.1% 5 2.6% 

Some primary education (Never completed primary 
education) 

13 6.7% 10 5.1% 23 11.8% 

Some secondary education (Never completed secondary 
education) 

3 1.5% 4 2.1% 7 3.6% 
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Table 7: Respondents disability status; education status by gender 

Grand Total 107 54.9% 88 45.1% 195 100.0% 

Source: GESI Analysis Data (2022).  
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Annex 3: Table 9: Respondents’ awareness level on disability policies by gender and 

County 

Table 9: Respondents’ awareness level on disability policies by gender and County 

Awareness on policies/laws Gender 

Female % Male % Total % 

No disability 57 29.2% 43 22.1% 100 51.3% 

Homa Bay 23 11.8% 23 11.8% 46 23.6% 

Not Aware 16 8.2% 16 8.2% 32 16.4% 

Yes 7 3.6% 7 3.6% 14 7.2% 

Kisumu 17 8.7% 9 4.6% 26 13.3% 

Not Aware 14 7.2% 6 3.1% 20 10.3% 

Yes 3 1.5% 3 1.5% 6 3.1% 

Nairobi 17 8.7% 11 5.6% 28 14.4% 

Not Aware 13 6.7% 9 4.6% 22 11.3% 

Yes 4 2.1% 2 1.0% 6 3.1% 

Yes -With disability 50 25.6% 45 23.1% 95 48.7% 

Homa Bay 21 10.8% 26 13.3% 47 24.1% 

Not Aware 18 9.2% 13 6.7% 31 15.9% 
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Table 9: Respondents’ awareness level on disability policies by gender and County 

Yes 3 1.5% 13 6.7% 16 8.2% 

Kisumu 12 6.2% 6 3.1% 18 9.2% 

Not Aware 6 3.1% 6 3.1% 12 6.2% 

Yes 6 3.1% 
 

0.0% 6 3.1% 

Nairobi 17 8.7% 13 6.7% 30 15.4% 

Not Aware 7 3.6% 7 3.6% 14 7.2% 

Yes 10 5.1% 6 3.1% 16 8.2% 

Grand Total 107 54.9% 88 45.1% 195 100.0% 

Source: GESI Analysis Data 2022 
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Annex 4: -Table 11: Are there any work-related practices that disadvantage people 

with disabilities/minorities and the marginalized? 

Table 11: Are there any work-related practices that disadvantage people with disabilities/minorities and the marginalized? 

 
Female Male 

 
Grand Total 

Value chain 

Y
e
s

 

%
 

N
o

 

%
 

T
o

ta
l 

%
 

Y
e
s

 

%
 

N
o

 

 T
o

ta
l 

%
 

T
o

ta
l 

%
 

No-without 
disability 

23 11.8% 34 17.4% 57 29.2% 9 4.6% 34 17.4% 43 22.1% 100 51.3% 

CCBA 14 7.2% 7 3.6% 21 10.8% 2 1.0% 16 8.2% 18 9.2% 39 20.0% 

KBL 4 2.1% 17 8.7% 21 10.8% 5 2.6% 14 7.2% 20 10.3% 41 21.0% 

Others-specify 5 2.6% 10 5.1% 15 7.7% 1 0.5% 4 2.1% 5 2.6% 20 10.3% 

Yes-with disability 13 6.7% 37 19.0% 50 25.6% 9 4.6% 36 18.5% 45 23.1% 95 48.7% 

CCBA 5 2.6% 16 8.2% 21 10.8% 3 1.5% 9 4.6% 12 6.2% 33 16.9% 

KBL 7 3.6% 10 5.1% 17 8.7% 5 2.6% 20 10.3% 25 12.8% 42 21.5% 

Others-specify 1 0.5% 11 5.6% 12 6.2% 1 0.5% 7 3.6% 8 4.1% 20 10.3% 

Grand Total 36 18.5% 71 36.4% 107 54.9% 18 9.2% 70 35.9% 88 45.1% 195 100.0% 

Source: GESI Analysis Data (2022).  
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Annex 5 - Table 12: Q23 a) Are people with disabilities/minorities and marginalized 

adequately represented in leadership roles in your place of work? 

TABLE 12: Q23 a) Are people with disabilities/minorities and marginalized adequately represented in leadership roles in your place of 
work? 

Gender of 
respondents 

Female Male Grand Total 

Value chain and 
disability status 

Y
e
s

 

%
 

N
o

 

%
 

D
o

n
't

 k
n

o
w

 

%
 

T
o

ta
l 

%
 

Y
e
s

 

%
 

N
o

 

%
 

D
o

n
't

 k
n

o
w

 

%
 

T
o

ta
l 

%
 

T
o

ta
l 

%
 

No-without 
disability 

16 8.2% 31 15.9% 10 5.1% 57 29.2% 10 5.1% 31 15.9% 2 1.0% 43 22.1% 100 51.3% 

CCBA 6 3.1% 7 3.6% 8 4.1% 21 10.8% 3 1.5% 13 6.7% 2 1.0% 18 9.2% 39 20.0% 

KBL 4 2.1% 16 8.2% 1 0.5% 21 10.8% 6 3.1% 14 7.2% 
 

0.0% 20 10.3% 41 21.0% 

Others-specify 6 3.1% 8 4.1% 1 0.5% 15 7.7% 1 0.5% 4 2.1% 
 

0.0% 5 2.6% 20 10.3% 

Yes-with disability 7 3.6% 32 16.4% 11 5.6% 50 25.6% 11 5.6% 32 16.4% 2 1.0% 45 23.1% 95 48.7% 

CCBA 1 0.5% 13 6.7% 7 3.6% 21 10.8% 3 1.5% 8 4.1% 1 0.5% 12 6.2% 33 16.9% 

KBL 3 1.5% 14 7.2% 
 

0.0% 17 8.7% 4 2.1% 20 10.3% 1 0.5% 25 12.8% 42 21.5% 

Others-specify 3 1.5% 5 2.6% 4 2.1% 12 6.2% 4 2.1% 4 2.1% 
 

0.0% 8 4.1% 20 10.3% 

Grand Total 23 11.8% 63 32.3% 21 10.8% 107 54.9% 21 10.8% 63 32.3% 4 2.1% 88 45.1% 195 100.0% 

Source: GESI Analysis Data (2022)
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Annex 6: Activity calendar-roles/tasks performed by men 

and women 

 

 

 

Annex 7: Data Collection tool (English ad translated) 

GESI Analysis Data 

collection Tools-Annex C-KII-Various Stakeholders Fina-Approved.docx

GESI Analysis 

Tools-Annex B-FGD-Fianl approved.docx

Informed Consent 

form-Dholuo Version.docx

GESI Analysis 

Tools-Annex B-FGD-English Dholuo Translated.docx
 

Annex-Roles and 

Tasks Performed by Men and in the target couties.docx


